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CIANBRO UPDATE: MAINE’S 
#1 STRIKEBREAKER 


AND JOB STEALER! 


e Cianbro’s going after union jobs NOW. 
Here’s how: 


GETS SOLIDARITY AWARD - Stanley Wallace 


(left), Business Agent, 


Local 1253, IBEW, was 


given the Maine AFL-CIO Solidarity Award at the 
April meeting of the Executive Board of the Maine 
AFL-CIO. Charles. O’Leary (right) presented the 
award and said it was for many years of work on 
union solidarity and particularly for the outstand- 
ing effort in coordinating union solidarity to keep 
union-busting B.E. & K. out of the ee 
Paper Co. mill at Bucksport. 


BANGOR PAPER REFUSES TO 


February 13, 1992 


Editor 

Bangor Daily News 
491 Main Street 
Bangor, ME 04401 


To the Editor: 


You lead editorial in the 
February 12, 1992 Bangor Daily 
News entitled ‘Bowater and Cian- 
bro”’ has the appearance of being 
drafted by the public relations arm 
of the strikebreaking contractor, 
Cianbro. The Bangor Daily News 
again shows its bias, lack of 
knowledge or concern with the 
facts, and its hostility to Maine 
workers and their unions. The 
editorial is so consumed with un- 
warranted assumptions, 
misstatements of facts and plain 
bias that it is hard to know where to 
begin. 


PRINT LABOR’S 


RESPONSE 


The editorial cliams the 
Bowater/Cianbro project is $60 
million. In fact, it is a $62 million 
project. It is financed entirely by a 
special tax free bond provided by 
the people of Maine. Approximate- 
ly 23 new jobs will be created by the 
project but Bowater has refused to 
disclose how many existing jobs will 
be destroyed. A reasonable estimate 
of the existing jobs to be destroyed 
is 60 to 80 jobs. The destruction of 
existing jobs by a publicly subsidiz- 
ed bond issue of $62 million is to be 
contrasted with the creation of 100 
new jobs by BIW based on a $25 

continued on page 15 


by Charles O'Leary 
President, ME. AFL-CIO 


© They are seeking contracts for 
in-plant maintenance work now and 
stealing your over-time. 
© They will always underbid us ona 
sweetheart cost plus basis — 
because at rat contractors like Cian- 
bro they pay low wages, weak 
benefits and there are no workers’ 
rights and job security. 

¢ When union people retire — 
Cianbro scabs take their place. 

© They are learning the mills. 

© They will even take small jobs 
at a loss to get into the mill. 

eThey are learning to do our 
jobs. 

© They position themselves so 
that when our contracts expire — 
they know the mill and think they 
can do our jobs. That’s when — 
they move in for the kill, TO 
STEAK OUR JOBS FOREVER. 


Memorial 
Day ' OSHA Refonn 


MAJOR EVENTS 


April 28, 1992 


CIANBRO’S PLANS FOR 
STEALING OUR JOBS IN 
MILLINOCKET AND EAST 
MILLINOCKET.. 


Cianbro has just made a 
“sweetheart deal’’ with Bowater to 
build their new paper recycling 
plant in East Millinocket. History 
has shown us that when Cianbro 
moves in - wages, benefits, and job 
security are all lost. 

Cianbro plans to obtain subcon- 
tracts for new in-plant maintenance 
work at both the Millinocket and 
East Millinocket mills. Union 
workers will lose overtime. Union 
workers are well-paid and receive 
good health insurance benefits. 
Cianbro will pay someone lower 
wages and no pension to do your 
job. Then, in all likelihood, you'll 
have to do it over again; since you 
know by experience that Cianbro 
can’t be counted on for quality 
work. 


CIANBRO’S PLANS FOR 1995 — 
STEALING MORE JOBS 


Bowater plans to close down ex- 
isting Millinocket paper machines 
about 1995 and build a modern 
light weight coated paper machine 
and a new pulp line. Your unions 
have asked Bowater for written 
assurance that the new machine will 
be staffed with union workers. 
BOWATER HAS REFUSED. 

When. the contract expires Cian- 
bro will propose that it do all in- 
plant maintenance work. They’ll do 
it by underbidding you. Cianbro is 
clearly disrupting and weakening 
the long term collective bargaining 
relationships at Millinocket and E. 
Millinocket. By paying lower wages 
and no or low benefits, they 
threaten your job and undermine 
your livelihood. Their goal is sim- 
ple: To steal every union job they 
can, wherever they can. 


continued on page 2 


Workers Memorial Day 


NORTH 
Saturday 
April 25 
1:00 til 4:00 pm 
DAV Hall, 
East Millinocket 


Presentation: “How Cianbro has affected 
the workers at I.P. in Jay, Me.!” 


Roland Sampson, Spec. Projects 
U.P.I.U. International 


Steve Perry, Spec. Programs 
Carpenters International 


Charles O’Leary, Pres. 
ME. AFL-CIO 


continued on page 16 


SHOWN ON PAGE 16. 


PAGE2 


THE LABOR RECORD 


APR/MAY ’92 


CIANBRO UPDATE: 
Those who forget History are Doomed to Repeat it. 


e The Cianbro legacy of abuse of power and job stealing: 


International Paper - Jay — June 
1987 


IP demands unneeded concession 
even though profits were huge. The 
Unions offered a wage freeze. The 
paperworkers and in-plant trades 
were forced to strike. Cianbro pro- 
vided strikebreakers to IP. Over 900 
‘‘permanent’’ scabs were hired by 
IP. IP offered 150 Cianbro and 
other professional strikebreakers 
‘‘permanent”’ jobs in preference to 
Maine paperworkers, many with 
over 20 years seniority. The strike 
ended in October 1988. Cianbro 
scabs continue to work at IP while 
over 500 Maine paperworkers are 
still “locked out’? by IP with Cian- 
bro’s help. 


Boise Cascade - Rumford - July 
1986 


Over 1200 papermakers and in- 
plant trades were forced to strike by 
Boise Cascade’s demand for a con- 
cessionary contract. Boise refused 
to change one word in its proposal. 
Boise kept 347 ‘‘permanent’’ scabs 
and put paperworkers with up to 40 
years’ seniority on a wait list. 

Crucial to Boise’s operation dur- 
ing the strike was the use of Cian- 
bro and BE&K strikebreakers to do 
maintenance and production work. 
Cianbro was awarded lucrative con- 
struction and maintenance con- 
tracts by Boise Cascade as reward 
for strikebreaking. 


UNION BUSTING 
CIANBRO’S PREFERRED 
METHOD OF EXPANSION 


In 1982, close to 200 people 
worked at the Martin Marietta Ce- 
ment Plant in Thomaston under 
union contract. In December of 
that year Martin Marietta announc- 
ed it would sell the plant. 

On January 2, 1983, Ival Cian- 
chette, Cianbro’s president, public- 
ly discussed his plans to buy the 
plant. Nonetheless, Martin Mariet- 
ta shut the plant down on Friday, 
March 5, and laid off all of its 
employees. Exactly three days later, 
on March 8, Cianbro purchased the 
plant and Ival Cianchette cavalierly 
declared in the local paper, 


“CIABRO bought merely the 
real estate and inventory. We’re 
outside any problems that may exist 
with the union,’’ ‘ 


Cianbro had successfully busted 
the union and thrown over 140 peo- 
ple — some having worked at the 
plant as long as 30 years — out of 
work, Only a small handful were 
ever hired back to work at the plant 
by Cianbro - at lower wages with no 
job security and no union contract. 

It was painfully obvious to every 
union member that Cianbro had 
no intention of adhering to the suc- 
cessor clause in the union contract. 
Cianbro had publicly declared its 
intention to buy the plant long 
before it shutdown. The only 
reason Martin Marietta bothered to 
shut-down the operation entirely 
just 3 days before Cianbro took 
over was to help Cianbro bust the 
union. 

Then to add insult to injury, 
Cianbro used its political clout 
get its local taxes reduced 
dramatically - approximately in half 
- shortly after taking over. This 
doubled property taxes for many 
Thomaston residents to make up 
for Cianbro’s tax reduction. 


“T had worked there for 16 years. 
We had a good contract and - I was 
a strong union man - but we always 
got along well with management. 
Morale was good - it was fun to go 
to work, When Cianbro came in 
-we were just done - through. Cian- 
bro refused to even talk to us. We 
-the workers - had made the plant 


what it was - and they treated us like « 
‘ we weren’t even human beings.”’ 


Richard Robinson- 
hired in 1966, 
terminated in 1983 


ANTI-WORKER * ANTI-UNION 
AND BLANTANT ABOUT IT!!! 


Cianbro is perversely proud of its 
viciously anti-worker, anti-union 
stance. In fact, the company active- 
ly advertizes its union busting and 
strikebreaking in an attempt to 
curry favor with corporate 
managers. Cianbro’s literature has 
stated, 


$10 CASH! 


CIANBRO WANTS OUR JOBS 
NOW AND HISTORY HAS 
PROVEN: THEY’LL DO 
ANYTHING TO GET THEM! 


“The history of Cianbro Cor- 
poration is testimony to a 
company’s ability to outperform 
competition while maintaining cer- 
tain PRINCIPLES important to 
those responsible for the firm’s 
growth. KEY to those PRIN- 
CIPLES is the strong belief in the 
OPEN-SHOP PHILOSOPHY...” 


Open-Shop means: You have no 
rights, no security, low wages, no 
family health insurance, no pension 
AND Cianbro can cut your pay or 
fire you for any reason or no good 
reason, 


For YOU Cianbro means: NO JOB 
SECURITY and probably NO 
JOBS. 


THE CIANBRO RECORD 
* LOW WAGES 
LITTLE HEALTH INSURANCE 


WAGES & BENEFITS 


Cianbro wages and benfits are 
SUBSTANTIALLY less than union 
wages. An electrician who is a 
Maine Bulding Trades member 
receives on average $18 an hour. An 
additional $2.00 on average is con- 
tributed to the pension fund, and 
the employer pays an average of 
$2.50 per hour for full family health 
insurance. 

Compare this to Cianbro: An 
electrical at Cianbro is paid $13.50 
an hour or at least $180 a week less 
and possibly upwards of $10,000 a 
year less. That is $10,000 a year the 
Cianbro worker doesn’t have to 
save for the kid’s education or the 
mortgage payment. 

HEALTH INSURANCE. The 
Cianbro worker has to pay for his 
family’s health insurance. 

The Building Trades worker is 
provided full health coverage for 
his entire family. ~ 

cont. on p.1S 
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SAFETY IN THE WORKPLACE 


by Charles O’Leary 
President 
Maine AFL-CIO 


April 28 is Workers Memorial 
Day in Maine and across the nation. 
It is a time for us to mourn the 
thousands of workers who are kill- 
ed and injured each year on the job. 
But it is also a time for us to 
rededicate ourselves to doing more 
to help and protect the living - to 
assure that the work place is a safe 
place. 

This year Maine labor will facus 
our observance of Workers 
Memorial Day on a day-long 
OSHA reform conference to be 
held Thursday April 30 in Portland. 

There will also be an outdoor, 
union family cookout and rally to 
mark both union solidarity and 
Workers Memorial Day on Satur- 
day April 25 in East Millinocket. 

In addition, we are asking Maine 
workers to observe a moment of 
silence in the work place at 2 p.m. 
Tuesday April 28 to mourn the 
death and injury of tens of 
thousands of fellow workers. 

Twenty years ago Congress pass- 
ed the national Occupational Safety 
and Health Act known as OSHA. 
While there have been some gains in 
workplace safety there is still a long 


way to go. Tens of thousands ‘of 
workplaces continue to be unsafe. 
We are well aware of this in Maine 
as we continue to suffer with the 
worst record in the nation of job 
related injury and accident. 

The Maine Labor Group on 
Health is celebrating its 15th an- 
niversary this year and is sponsoring 
the OSHA reform conference in 
Portland - both to mark its anniver- 
sary and to give added weight to the 
drive for OSHA reform. 

Despite 20 years of OSHA, 
workers continue to be injured and 
killed on the job. We are well aware 
of this in Maine whether it is the 
crushing of a union brother at Bath 
Iron Workers or the death of a 
worker dragged into a potato pro- 
cessing machine and cut to pieces in 
Presque Isle on April 2 of this year. 

Maine recently created a 
workplace manslaughter law which 
holds employers criminally liable to 
face possible negligence or reckless 
manslaughter charges if a worker is 
killed on the job. However, such 
charges may be difficult to prove, 
as was the case last fall when the 
employer was found innocent 
despite the fact that safety rails had 
been removed and a bridge worker 


A VISIT WITH SEN. MITCHELL 


During the annual AFL-CIO Building Trades Department Meeting recently in 
Washington D.C., members of the Maine Building Trades Council met with U.S. 
Senator George Mitchell, Majority Leader and discussed current federal legislation 
such as 8.55 — Workplace Fairness. (Shown seated L-R) are Roger Perron, Gen. 
Agent and Pres., No. N.E. District Council of Carpenters; David Savage, President, 
MBTC and B/M U.A. Local 321, Fred (Lucky) Hayes, B/M Boilermakers Local-29, 
Sen, Mitchell, Frank Joyce, B/M U.A. Local 217, Russell Clement, B/R Carpenters 
Local 320, and Ken Forget, B/A U.A. 669, (Standing L-R) Stanley Wallace, B/M 
IBEW Local 1253, Ray Trueman, B/A Carpenters L-921 (N.H.), and Bruce King, 


B/R Carpenters Local 621. 
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Secretary-Treasurer 
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— 


PAUL H. ADAMS 
Publisher & Editor in Chief 


CARL TRASK 
Vice President 


STANLEY WALLACE 


Sergeant-at-Arms 


B.E. WILSON 


Business Manager 


SOLVE THE MYSTERY ADVERTISER 
CADIAA SSETA ANAGEMENTM 


| RULES: Find the mystery advertiser 
by unscrambling the letlers Then 
ANS WES complete the form on left and inail it 
NAME tor 


ADDRESS 
CITY 
PHONE 


| PICK UP LABOR 
RECORD AT 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


The LABOR RECORD disclaims all legal responsibility for errors 
‘in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 
mission of the publisher. 
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Portland and the Maine Public Relations Council. 
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ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 
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VED BY 6-1-92__ 


WINNER: Feb/Mar ’92 Edition — Spaulding Chiropractic Center 
David Keeran, Bangor, ME 


Printed by Kennebec Journal Press, Local 643, 
Laborers L-1377 


International Typographical Union 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


* Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior crafsperson. Anyone 
interested in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE STATE 
APPRENTICESHIP AND TRAINING COUNCIL, Maine Department of 
Labor, at 289-6430. 


Electricians 


Ted Beaudet of Mechanic Falls, James D. Todd of Mechanic Falls, both 
registered with Electricians Local 567. Kevin Murphy, Apprentice Coor- 
dinator. 


Pipefitter & Machinist 


Paul Allen, Philip Jellison, Ricky Sawyer, all from Bucksport, John Pet- 
tit, Terry Rin, both from Orrington and William Grant from Stockton Spr- 
ings are pipefitters, and Charles Hackney and Jessie Rollins from 
Bucksport are machinists all with Champion International. Glenn McFad- 
den, Training Manager. Allen Stanley of Bucksport as a machinist at James 
River, Old Town. 


Bath Iron Works 


Kelley Ammons of Topsham as HVAC Maintenance Mechanic, Victor 
Richards of Brunswick, Richard Gagne of Augusta, Wayne Smith of 
Portland as HVAC Designers, and Thomas Greenier of Portland as Struc- 
tural Designer. Joanna Jones, Training Manager. 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 
UNION ‘: 


LABEL AMO SERVICE TRADES DEPARTMENT, AFL-CIO «a 
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Limited to Jeans & Denim Workclothes with this coupon 
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Alterations Plus 
(Where Quality Workmanship Matters) 


* Dress Making © Bridal/Proms ¢ 
* Slip Covers * RV Cushions/Curtains ¢ 
¢ Alterations/Repairs * Leatherwork ¢ 
New Location 892-5166 
#459 on Rt, 302 Windham, Maine 
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McTEAGUE, 
HIGBEE, LIBNER, 
MacADAM, 


CASE & WATSON 


Attorneys at Law 


Statewide Practice Limited to: 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


Four Union Park , 725-5581 
Box 5000 Bath-Brunswick 
Topsham, Maine 856-3373 

Portland Area 


1-800-482-0958 
Statewide Toll-Free 


SMOKING IS THE GREATEST SINGLE 
PREVENTABLE CAUSE OF DEATH 
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RADIO WATCH: 
AN EMERGENCY 
COMMUNICATIONS 


Radio Watch 
decal. 

When you see 
iton a CMP truck 
or car, it means our driver is part of 
Radio Watch, our emergency communi- 
cations system. 

CMP personnel are trained to help 
you report the following emergencies: 


° Fires 
¢ Traffic accidents 
¢ Suspicious behavior in 
your neighborhood 
¢ A robbery 
¢ Medical emergencies 
¢ A call for police protection 


If your vehicle has broken down on 
the highway or you’ve run out of gas, 
one of our drivers can call our dispatcher 
to arrange for help. 

Make sure everyone in your family, 
including children, can identify the 
Radio Watch decal. It could save a life. 


ws 
as 


A 
CENTRAL 
MAINE POWER 
A service to the public from 
Central Maine Power 
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Shaws 


SUPERMARKETS 


Know your rights 
when charging 
mail-order purchases 


The gift-buying season will give 
way to the gift-returning season 
before you know it. And the good 
news for the over 80 million 
Americans who use their credit 
cards to shop by mail is that they 
can once again avoid over crowded 
shopping malls. That’s because in 
addition to providing a safe and 
convenient payment method, credit 
cards offer consumers protection 
when returning or exchanging mail- 
order purchases. 

Virtually every item sold through 
the mail comes with a money-back 
guarantee, according to the Direct 
Marketing Associaton, the trade 
organization for companies that 
provide shop-at-home products and 
services. Most companies also state 
their return policies on their order 
forms. For-this reason, you should 
always make copies of any order 
forms you fill out and mail. You 

Cont. on page 10 


“Where Good Food 
Costs Less” 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


e Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 
rising healthcare costs. 
Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 
Call Don McNamara in our Labor Relations department today. 


822-7453 


Blue Cross 


Blue Shield 
Your Partner For Life 


of Maine 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


A bit of work has started at Rum- 
ford. Babcock and Wilcox has the 
job. It will be a big help in these 
leans times. Dick Williams is work- 
ing hard to find jobs. 

Brother Gerry Langlais says there 
are a few welding booths available 
for any journeyman who wants to 
improve on welding skill. Contact 
Gerry for arrangements. 

The next meeting is May 1, 1992. 
Along with regular buisiness will be 
Nomination of Officers and action 
on By-Law proposal. This is a 
Notified Meeting. 

Election of Officers will be held 
June 27, 1992 at Legion Hall in 
Winthrop. Voting will be 8:00 A.M. 
- 12:00 Noon. 

Brother Lawrence Willihan died 


_ February 14, 1992. Survivors in- 


clude his wife, Liane, one niece and 
one nephew. He was predeceased by 
a brother, Alfered Willihan, who 
died in 1984, and a stepson, Francis 
Pelletier, who died in 1978. 
Francis was a member of Local 
783. He served as President 
1974-77, We had a good variety of 


_ work in those days. There was plen- 


ty of work throughout New 
England. Frank found it a pleasure 
to negotiate. 

Larry was a charter member of 
Local 716. That was before the 
merger with Augusta Local. He 
formed a partnership with Al 
Laverdier. They did keep some of 


, Our members busy. They did have 


some fair sized jobs, Geiger Bros., 
St. Mary’s Hospital, Montello 
School, Raytheon, Bates College 
women’s dorm, Northwood Park 
Shopping Center and others. Laver- 
dier and Willihan were very helpful 
in the setting up of our health and 
welfare and our pension plans. 

When Al died, Larry came to 
work with the tools. He was a great 
guy to work with, always friendly 
and good natured. 

I’m anxious for ice-out, so I can 
shove out my Mirrorcraft and hook 
a few trout or salmon. 


Werte here to make 


a ditterence. 


Fleet Bank 


A Member of Fleet/Norstar Financial Group 


Member FDIC 


Equal Housing Lender ea 


CHARLES E. HURLEY 


We need a Collidge Clone 


To the editor: 

There is quite a list of men 
seeking the presidency. What 
we need now is a man like 
Calvin Collidge. 

He reduced the national debt 
by three quarters of a billion 
dollars a year. He reduced in- 
terest charges and federal 
taxes. And he revised the 
budget system. 

He was smart, he was 
honest, he was conservative. 
He studied law and he practic- 
ed law. 

His travel in politics was 
slow, but cautious and steady. 
He was known as ‘‘Silent Cal’’ 
but his speech when elected 
president of the Massachusetts 
Senate, ‘‘Have faith in 
Massachusetts,’’ was outstan- 
ding. ‘‘The Commonwealth is 
one. We are all members of 
one body. The welfare of the 
weakest and the welfare of the 
most powerful are inseparably 
bound together. Industry can- 
not prosper if manufacturers 
decline. The general welfare 
cannot be provided for in any 
one act, but it is well to 
remember that the benefit of 
one is the benefit of all, and the 
neglect of one is the neglect of 
i sia 

He was councilman and 
mayor of Northampton. He 
was representative and senator, 
lieutenant-governor and gover- 
nor of Massachusetts. He join- 
ed in with Republican leader- 
ship, yet he was bipartisan on 
many important issues. As 
leader of the Senate ‘‘Be brief’’ 
was his watchword. He kept 
down the length and number 
of the body’s daily sessions and 
had a hand in limiting the 
volumes of laws and resolves 
passed by the Legislature. He 
really was economical in 
government. 

Many of his legislative ac- 
complishments did benefit 
labor. Injury compensation, 
minimum wage for women, 
legalization of picketing and 
compulsory arbitration of 
labor disputes were a few. 

As president, he took care of 
domestic affairs and let the 
State Department take care of 
foreign affairs. There was no 
glut of foreign goods on our 
market. Duty was paid and 
proper protective tariff in- 
stituted. He never gave away 
our money. Foreign countries 
owing us money were obliged 
to pay up. 

Diogenes! Light your lantern 
and find us a man like that. 


Charles E. Hurley 
Lewiston 


Milton McBreairty, B/M 


The shutdown at Maine Yankee 
is winding down and LU 567 
members did a very commendable 
job. It also appears that some of 
our people will be staying at the 
plant to work as support to Maine 
Yankee’s maintenance department. 

The boiler shutdown at Boise 
Cascade in Rumford is begining to 
take shape and in the next few 
weeks we shall be referring people 
out to this project. E.S. Boulos 
Company has the electrical contract 
on the rebuild. They are also involv- 
ed in various other projects at Boise 
Cascade. Thanks is in order to the 
members of L.U. 2144 of the IBEW 
for their support and help. 

The Standish job for the 
Portland Water District, the new 
Cumberland County jail, and the 
University of Southern Maine law 
library are three jobs that were suc- 
cessfully targeted by LU 567. Our 
members will be manning these pro- 
jects in the near future. 

On April 25th at the Disabled 
American Veterans hall in Medway, 
Maine will be honoring all the 
brothers and sisters who have lost 
their lives at work. This worker’s 
Memorial Day observance will be a 
family oreinted event. There will be 
live music by the band Double Stan- 
dard, a pig roast, and vairous ac- 
tivities for the children, Please 
make an effort to attend with your 
family. 


SMOKING 
IS THE 
GREATEST 
SINGLE 
PREVENTABLE 
CAUSE OF 
DEATH 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


_ 750 Warren Ave. 
Portland 773-0273 


A Guide to Saving 
on this Years Vacation 


Shopping around for the best air- 
fare, car rental and hotel rates are 
some of the obvious moves you can 
make to get better mileage for your 
travel dollars. But, there are a few 
other tricks of the trade. Consider 
these unexpected ways you can save 
when planning this year’s vacation. 

Weekend package deals. In the 
past, if you walked into some of the 
best hotels in major cities across the 
country on a Saturday, you would 
find them nearly deserted. To boost 
weekend occupancy, hotels that ac- 
commodate business travelers dur- 
ing the week have now begun to of- 
fer special package deals with dis- 
counted room prices, meals, event 
tickets and recreational activities. 

A weekend getaway in a nearby 
city can be an ideal solution for 
working couples who have to juggle 
two vacation and _ business 
schedules. Or you may enjoy a lux- 
urious weekend as a great beginning 
or ending to a stay in more modest- 
ly priced accommodations. Call the 
toll-free reservation lines for the 
major hotel chains for information 
about weekend package rates. 

Cruise discounts: There are two 
ways you can take a cruise for less if 
you have a flexible travel schedule. 
You or your travel agent can con- 
tact a cruise line directly for last- 
minute price reductions on vacant 
cabins. Typically, these become 
available 4 to 6 weeks before depar- 
ture. Another option is to work 
through cruise consolidators, com- 
panies which buy vacant cabins 
then sell them at discounts. Either 
way, you may save as much as 20 to 
30 percent. You’ll enjoy the same 
services as full-fare passengers. 
However, you won’t have the same 


. choice of cabins, destination and 


departure dates. To locate a dis- 
counter, check your local listings or 
call Cruises of Distinction in New 
Jersey at 1-800-634-3445, The 
Cruise Line in Miami at 
1-800-777-0707 or Cruisemasters in 
Los Angeles at 1-800-242-9444, 
Gamble on saving: If you can 
resist gambling, you can actually 
keep more money in your pocket 
this vacation by visiting Las Vegas, 
Reno, Tahoe or’ Atlantic City. 
Casinos expect to cash in at the 


gaming tables and in the slot 
machines. Therefore, room rates 
and restaurant prices tend to be 
moderate. 

You can enjoy top-name enter- 
tainment at the casinos in the even- 
ing and people-watch during the 
day. Or, take day trips outside the 
city. The Jersey shore is just outside 
the doorstep in Atlantic City. The 
Sierra Nevada Mountains, Lake 
Tahoe and Yosemite are just a few 
hours from Reno and Tahoe. And 
the Grand Canyon and Death 
Valley are only a day’s drive from 
Las Vegas. Call the local chamber 
of commerce for more information 
about alternatives to gambling in 
these cities. 

A home away from home: The 
nickels and dimes can really add up 
when you take an extended vacation 
with a large family. Restaurant 
meals, room-service snacks, maid 
service, laundry and tips can nearly 
double your hotel costs. Instead, 
consider renting a villa or apart- 
ment with kitchen and laundry 
facilities available in many popular 
resort areas. Weekly rates typically 
apply and compare favorably to the 
cost of a week in the one or two 
hotel rooms you would need to ac- 
commodate the whole family. Ask 
your travel agent or call area 
visitor’s bureaus for suggestions. 

Rent an RV: One advantage of 
driving to your vacation desgina- 
tion is the opportunity to see the 
sights along the way. You'll have 
even more flexibility to wander 
where the road takes you if you 
drive a recreational vehicle (RV) 
You don’t have to take the plunge 
and buy and expensive vehicle the 
first time out. Try renting one fora 
short trip. Daily rates for rentals 
fall in the $85 to $150 range depen- 
ding upon the ype of vehicle you 
select. 

Renting an RV can be a great way 
to se our National Parks this sum- 
mer, too. You can buy a Golden 
Eagle Pass for $25 at the first park 
you enter. The pass allows you and 
your passengers unlimited free ac- 
cess to all National Parks for a full 
year. 

Reprinted from TR W Credentials 
Newsletter. . 


PHONE SERVICE 
Pay Phones Aren’t 
What they used to be 


A year ago we alerted you to the 
potentially high cost of using alter- 
native operator service (AOS) com- 
panies for long-distance calls. An 
AOS company leases long-distance 
lines from national carriers (AT&T, 
US Sprint, etc.), then resells service 
— and pays commission — to 
hotels, hospitals, colleges and pay- 
phone owners. But AOS rates are 
unregulated in some states and may 
be many times higher than the ma- 
jor carriers’ 

One way we suggested to avoid 
the problem was to use the nearest 
major-carrier pay phone. Scratch 
that advice; the competition of your 
long-distance dollar has spread to 
all pay phones nationwide. The 
Federal Communications Commis- 
sion requires such phones to display 
the name of the company providing 
long-distance service. Trouble is, 
the information may not be current. 

What do you do? Next time you 
place a long-distance call from a 
pay phone, dial the long-distance 
opreator and ask which ocmpany he 
or she works for, If it’s not 
familiar, ask what the call will cost. 


“If it seems too much, hang up and 


dial the access code to your own 
long-distance carrier. (Check with 
individual companies for access in- 
formation). 

If you dial the code and nothing 
happens, the AOS company may be 
blocking access. In that case, our 
advise of last year is still good: (1) If 
possible, find a phone that isn’t 
blocked. (2) Complain to the owner 
of the phone on which you were 
denied access. (3) Complain — in 
writing — to the FCC’s Enforce- 
ment Division, Common Carrier 
Bureau, Rm 6202, Washington, 
DC. 20554. Give full information: 
the phone’s location, which com- 
pany blocked access, etc. 

If you use the AOS company 
lines and feel you are overcharged, 
try to resolve the issue with the 
company. If that doesn’t work, 
send complaints about interstate 
calls to the FCC at the above ad- 
dress, about intrastate calls to the 
state’s public utilities or service 
commission; include a copy of the 
bill in either case. 

Reprinted from Modern Maturity 
Magazine, Dec. ''89-Jan. '90 edi- 
tion, oe . 
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MSHA offers Home Improvement 
Loans up to $15,000 ... with up to 
10 years to repay. 


The Maine State Housing Authority home 
improvement loan program could save a lot of 
Maine home owners some meaningful dollars 
in today's tough economy. 


The loans can be used for a variety of remod- 
eling projects to any home, such as a single 
family structure, a mobile home, condo- 
minium, or an owner-occupied two, three and 
four-unit structure. Specific improvements 
which could be financed by MSHA include: 


* renovating roofing, plumbing, electrical, or 
sewage systems; 

* installing new heating equipment, including 
solar heating and coal or wood furnaces; 

+ insulation and other conservation mea- 
sures such as storm doors and windows; 

* modifications that improve accessibility for 
persons with disabilities; 

* addition of new rooms or a garage; conver- 
sion of existing space to an apartment; 

* remodeling, re-siding; 

* correcting environmental problems. 


If you're interested in a MSHA home improve- 
ment loan, or in finding out if you qualify, 
inquire at one of the following banks that 
participate in this program. Borrowers do not 
apply directly at MSHA, but may call toll-free 
to learn more about how to keep the cost to 
fix-it-up down. 


LOW RATES 


f 15” 4% 
Rote if your ‘Annual Rote if, 
000 oles enmoc income i $18,000 & les 

622-4907 
1-800-635-BANK (2265) 
1-800-551-3360 
1-800-564-3195 
775-1000 
778-2900 


1-800-426-6116, ext. 043 
1-800-339-3347 


ene 


Augusta Federal Savings Bank 
Casco Northern Bank 

Coastal Savings Bank 

First National Bank of Damariscotta 
Fleet Bank 

Franklin Savings Bank 

Key Bank 

Machias Savings Bank 


mSHA 


MAINE STATE | MAINE STATE HOUSING AUTHORITY | AUTHORITY 
1-800-452-4668 or 1-800-452-4603 TDD 


MSHA does not discriminate on the basts of roce, color, morital status, religion, ancestry, 
or foal st, MSHA Wil provide special tomnanic iis wien ant te One ae 


EQUAL HOUSING OPPORTUNITY te 
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Merle ‘Nelson 
Announces Bid for 
State Senate 


Merle Nelson (D-Falmouth) an- 
nounced her candidacy for the State 
Senate for District 27 which in- 
cludes Falmouth, Cumberland, 
Gray, North Yarmouth, Windham 
and Raymond. Mrs. Nelson lost to 
Don Rich by a margin of 1% two 
years ago with each candidate 
prevailing in three of the six towns. 
Rich has indicated that he does not 
seek re-election. 

“I look forward to the election 
campaign wth enthusiasm. Few 
people know these six towns as well 
as I and in this time of change, it is 
this knowledge and my proven com- 
mitment to public service that will 
give me the insight and readiness 


needed to adequately represent 
District 27. I have always believed 
in thorough preparation and hard 
work and this election will be no ex- 
ception.” : 

Mrs. Nelson graduated from 
Deering High School, Lesley Col- 
lege (BS) and the Harvard Graduate 
School of Education (MEd). She is 
an alumnus of the Outward Bound 
Survival School. She has devoted 
man years of service on public 
charitable boards locally, statewide 
and nationally, including the 
YWCA, The Portland Stage Co., 
St. Joseph’s Manor, The Spurwink 
School, Children’s Theater of 
Maine, The Holocaust Human 
Rights Center of Maine, The New 
England Organ Bank and Lesley 
College. 

She has been the Business 
Manager for the Ram Island Dance 
Center. She currently serves as a 
Vice President of Nelson Rarities, 
an estate. jewelry company based in 
Portland. She represented the City 
of Portland in the Maine House of 
Representatives for ten years, 
voluntarily retiring in 1986. 

Mrs. Nelson is married to 
Leonard Nelson, a Portland at- 
torney, and is the mother of three 
grown children, Judd, a profes- 
sional actor, Eve, an attorney, and 
Julie, a business executive. 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) « 800/341-0480 (NY/NE} 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


MORRISON AVENUE 
EAST CORINTH 


285-3306 


285-7758 
FREE ESTIMATES 


MERL ‘Sane’ 
DUNHAM inc: 


ACROSS THE STREET OR ACROSS THE STAXE 
WE ALSO SERVICE FAULTY WELLS 


T.W 


. Dick Co. 
STEEL WAREHOUSE SERVICE 


Est. 1890 
Inc.. 
FABRICATION 


HEATER & 
AC SERVICE 


SALES & SERVICE 


Frank Joyce, B/M 


Plumbers 
& 
Pipefitters 


U.A. Local 217. 


Well spring is here and work is 
still ‘slow. Maine Yankee has com- 
pleted its shutdown and men will be 
coming back from that job. I have 
been calling throughout the country 
and work is slow everywhere. We 
have a couple of small projects 
coming up but nothing of any size. 

The Windham De-inking Plant is 
still going forward but its going to 
need some help from us. There is a 
lot of misunderstanding about the 
plant that has been spread by peo- 
ple who are either against it or have 
not read the facts. I will be getting 
information to members living in 
the Windham and surrounding 
towns for you ‘to read and a 
schedule of meetings that you 
should attend, These hearings are 
very important the members living 
in Windham should contact their 
planning board and Town Council. 
Let’s.not forget the squeaky wheel 
gets the grease and the opposition 
has been working hard and they are 
well organized but there only 
thought is to keep Windham stagnet 
with no growth and that’s part of 
the problem this whole country has, 
its time people realized that this is 
1992 not 1892 and we can’t live in 
the past and let the rest of the world 
go by so be there and view your opi- 
nion. The members of local 217 of- 
fer our sympathy to the family of 
Brother Al Cossar Sr. who passed 
away March 18. 


readers, and friends. 


Va) 


BATTERIES 


GUARANTEED RETREADS 


You Don’t Say... 


We warmly welcome “‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 


Letters should be legible and include your name, home address 


and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


cq GET MORE WITHOUT 
| PAYING MORE.... 


WE GUARANTEE IT! 


ry j 


“NO ONE COULD STOP HER!” 


Cathy Hayes, #20, is a 5'6'’ Bowdoin College Senior Point Guard from Old Or- 
chard Beach, Maine. She has completed an outstanding collegiate career by posting 
her name in virtually every category in the record books. She is Bowdoin's second- 
leading scorer all-time with 1,105 points. She holds every assist record, from 13 in a 
single game to 181 in a single season to 481 in her career. She has lead the team in 
assists for the last four years. She is the only woman in Bowdoin’s history to have 
scored over 1,000 points and have over 400 assists. She ranks second all-time in field 
goals made and attempted, and in free throw accuracy (71%), as well as third all- 
time with a career scoring average of 13.0 points per game and Is tied for third for 
most games played - 85, She is the daughter of Frederick T. Hayes, Business 


Manager of Boilermakers Local #29. 


Local 
407 


We would like to note the recent 
passing of two Brothers - Armand 
Tremblay, a twenty seven year 
member and Kenneth Bailey, a 
twenty two year member. May they 
now enjoy their peace. We are 
pleased that retired member Tony 
Leyko has returned home from the 
hospital. Good luck Tony. 
Membership pins for 1991 were 
recently sent to members who have 
25, 30, 35, 40, 45 and 50 years of 
membership in the Brotherhood. 
On the brighter side, work seems to 
be picking up for the next eight to 


WHEEL 
AUGHMENT 


emury tire ™™ 


& AUTO SERVICE CENTERS 


BPAXE SERVICE 


SHOCK SERVICE 


Carpenter’s 


Bob Morin, Bus. Rep. 


ten weeks with many shutdowns be- 
ing planned. The Standish project 
will be starting shortly, and 
hopefully it will take fifteen to 
twenty men. We have recently won 
an arbitration case that was pending 
against one of our industrial shops. 

Our Political Action Committee 
is really becoming involved with the 
local races. If you know of someone 
that supports us, please make our 
chairman John Begin aware so-that 
we can support those candidates for 
office. 


Laborers L.U. 12 
Robert L, Wadsworth B.M. 


With spring in the air, so has 
work sprung for L-12. We have 
work going on at Maine Yankee, 
Boise in Rumford, Cousins Island 
and P.W.D. at Sebago Lake, so 
we’re off to a good start. 

Don’t forget May Sth — City 
Council elections and give your vote 
to Paul Tyson. (see adv. on p.5) 

Monthly meetings for the retirees 
will start again on April 25th. Any 
questions — call the local’s office. 

Next local union meeting is 


scheduled for May 10th at 8 AM at 
Local Office. 

Your Officers and E-Board ex- 
tend their best wishes to all 
members and their families for a 


happy Easter. is: 3 


Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


Portland ° 775-3777 


185 Kennebec St. ¢ 82 St. John St. ¢ Pine Tree Shopping Ctr. 


No. Windham ¢ 892-7528 


Route 302 North Windham Next to Gordons Marina 


1000 py i) 
‘MOY, a 


David Paul, B/M 


Our office has been very busy 
since the first of the year. There was 
Steward Training in January which 
was conducted by the IBEW Inter- 
national Office and involved 33 
Stewards from thoughout the state. 
There is ongoing training for my 
staff and Stewardson Principled 
Negotiations, also known as Win- 
Win Negotiations. This course is 
conducted by Cornell University 
and is jointly attended by Union 
and Management. I attended with 
the other IBEW Business Manager. 
The Stewards are attending classes 
with their Management counter- 
parts. We are also attending ongo- 
ing seminars on the new mediation 
process which was added as a trial 
during Bargaining to settle 
discipline cases without Arbitration 
when possible. This training of your 
Union Officers greatly improves 
your representation. 

Legislatively and Politically we 
have been working on a number of 
issues include S.55, the Workplace 


Fairness Bill, which would limit 
replacement workers (we call them 
scabs), to defeat information ser- 
vices bills that would limit 
R.B.O.C.’s activity in this area, 
supporting bills that would keep 
manufacturing in this country 
(MADE IN USA), for iim- 
provements in workplace for those 
who use V.D.T.’s and suffer Carpal 
Tunnel and other problems. Where 
we have a common interest, we 
have been working closely with New 
England Telephone for our- com- 
mong good. Our officers and 
members have been very active in 
the state caucuses and we hae many 
delegates to represent us in May at 
the Convention in Bangor. Assis- 
tant Business Manager, Denny Lib- 
by, was elected to the Maine AFL- 


CIO Executive Board. It is impor- - 


tant that we all are politically active 
and support those who suppor us. 
We have also been very involved 
with the SST and OPT force pro- 
blems that have been hanging with 
the threat of a job call for more 
than a year and a half. As you have 
seen, bids are out and we are filling 
job openings and balancing the 
force per the bidding process. There 
will be no job call in the foreseeable 
future, and what is not addressed 
by bids will be handled by perma- 
nent in-craft transfers, temporary 
transfers and road work. The cry 
from the members was that it had 
gone on too long without anything 
happening and that we should stick 
to the Contract, and we are. 
Financially, the retirement incen- 
tive has significantly reduced our 
incoming dues to support this 
Local. My staff and I have already 
implemented a number of money 
saving ideas in our daily operations 
and have asked for additional input 
from the E-Board, officers, and 
members. I assure you that as 
Financial Secretary of this Local, I 
will make the hard choices in a 
manner that will give you the best 
representation for your dollar. 
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JUNCTION OF 
RT. 302 & RIVER RD. 
WINDHAM, ME 
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1-800-244-6313 cer’ 


The Local is now pursuing a plan 
to put a phone at the bedside 
of every patient at the Togas V.A. 
Center. This is modeled on a 
C.W.A. project that was successful 
at Castle Point, New YOrk. The 
project will be lead and supervised 
by IBEW Local 2327 with work be- 
ing done on a volunteer basis and 
necessary equipment supplied by 
NYNEX. Any questions on “‘P.T. 
Phone Home”’, please call Denny 
Libby, Asst. Business Manager. 

We have already started our 1992 
United Way Campaign and all 
coordinators and solicitors for the 
Union should have received 
notification of all the dates for this 
years drive. If you haven’t received 
the information or want to be in- 
volved for the first time, call this of- 
fice. 

We are operating in extremely 
stressful times, with the economic 
problems in this country, the loss of 
jobs, the Force Management Plant 
for N.E.T. Managers, the uncer- 
tainty of work force changes for 
our members, but there are signs of 
good to come, both with the 
economy and in the telephone com- 
pany. Real Estate figures are im- 
proving, access line gains in N.E.T. 
are up and both the Company and 
Union are working together to hold 
off competition. 

In closing, I ask all of our 
members wherever you work, A.T. 
& T., T.R.G., N.E.T., to pull 
together and support each other as 
Union members. We can only 
represent you from a position of 
strength if we all work together for 
the common good. We have ac- 
complished a lot with a good con- 
tract, working throughour force 
problems and maintaining our stan- 
dards but no family, community, or. 
organization is successful by just 
taking t benefits without con- 
tributing. To be successful, this 
Local needs all your ideas, con- 
tributions and support. 


THE 

NEW 

MULTI- 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Spring is here - work is not. The 
spring and summer months are 
bleak and it doesn’t look good. The 
state and country is in a deep tur- 
moil. Taxes going up - wages are 
dirt cheap. Union contractors are 
being blown out of the water on all 
bids. People are hurting and will 
work for pre-world war II wages. 

The local recently lost a well 
respected member in the passing of 
John E. Smith. He will be greatly 


missed. We have quite a few 
members retiring this year. Ray 
Dickey, Gus Leclair, Paul Belanger 
and more. Best of luck in their 
retirement years. 

Our political action committee is 
getting under way. And we need to 
get all our members at the polls. It’s 
vital if we’re ever going-to turn the 
job situation around. REMEMBER 
— VOTE — VOTE — VOTE. 

Buy American - Be American. 


dale rand 
NTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


Bindery * Brochures * Newsletters * Folders | 


Booklets ¢ Stationery * Business Cards *« Menus 


Advertising Material 


CONFERENCE 


CENTER 


COMMERCIAL OFFSET PRINTING 


Layout ¢ Design * Camera Work ¢ Typesetting 


¢ Continuous & Carbonless Forms 


look sharp... 
print smart... 
dale rand printing 
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WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER 


ON PLEASANT STREET IN LEWISTON 


Something New and Different in Meeting and Banquet Facilities! 


Accommodating from 2 to 500 people 


The Ramada Conference Center 


490 Pleasant Street ¢ » Lewiston, Maine e (Exit 43 off the Maine Turnpike) 
(207) 764-2331 eta 
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Shipbuilding & Repair Industry Free Trade Act of 1991 


by ‘Senator George Mitchell 
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the people of Maine have long 
depended on the ocean for their 
food, livelihood and inspiration. 
Maine’s maritime tradition, from 
our fine shipbuilding industry to 
our fishing trade to the ongoing 
scientific studies unlocking secrets 
of the deep, is integral to Maine’s 
economic future. 7 

The contributions of Maine 
workers have been important to the 


development and success of the . 


state’s maritime industries. Because 
of its proud, dedicated and skillful 
workforce, Maine has always been 
ready to serve the nation in times of 
need, 

America’s first atomic sub- 
marine, the USS Swordfish, was 
build in 1956 at Portsmouth Naval 
Shipyard in Kittery. The USS 
Abraham Lincoln, the nation’s first 
Polaris submarine, was also 
assembled by skilled Maine craft- 
speople at Portsmouth. 

When the nation’s defense re- 
quired a transition from guided 
missile frigates to the far more com- 
plex AEGIS cruisers and 
destroyers, workers at Bath Iron 
Works proved that Maine could 
lead the nation in such technology. 
AEGIS is a complex system of com- 
puters, electronics and weaponry. 
Such technology is used in cruisers 
and destroyers designed to act as 
shields for the rest of the fleet. 


The nation’s first AEGIS 
destroyer was built at BIW, and 
several AEGIS cruisers also have 
been Bath-built. The recent Navy 
award of $750 million to BIW to 
build three more AEGIS destroyers 
demonstrates the Navy’s continuing 
confidence in the quality of work of 
the company. 

Maine’s tradition of building 
great ships is not limited to military 
vessels. In fact, the first ocean- 
going vessel ever built in the New 
World was constructed by colonists 
at Fort Popham, Maine, near the 
mouth of the Kennebec River. Build 
in 1607, the Virginia of Sagadahock 
was a Sailing pinnace 50 feet long 
weighing 30 tons. 

Throughout the centuries since, 
Maine shipbuilders and craftsmen 
have produced yachts, cargo ships 
and a variety of other commercial 
and private vessels, many of which 
were world renowned. Perhaps 
among the best known were the 
Corsair, a splended black and gold 
yacht built at BIW for J.P. Morgan 
in 1930, and the Ranger, a J-Class 


sloop commissioned at the same. 


shipyard by Harold S. Vanderbilt. 
The Ranger defeated the British 
Endeavor II in the 1937 America’s 
Cup races, where the world saw 
first-hand that Maine shipbuilders 
could apply their skills to civilian 
and commercial crafts as well as the 
formidable military ships for which 


Paul Tyson 


PORTLAND CITY COUNCIL 


“I want Portland to be a city in which its 
citizens can afford to live, and where 
people can go to work and earn a 
decent wage — the same things you 
want for Portland.” 

Among the most pressing challenges facing the city are: 

¢ Relieving the burdensome property tax 

¢ Maximizing our working waterfront 

¢ Revitalizing the downtown, the heart of the city 
I will work hard to meet these challenges. 


Paul is endorsed by the following labor organizations 


and labor leaders. 


- International Longshoremen's Association, Jack 
Humeniuk,Vinny O'Mally, and Matthew Connolly 

- International Union of Operating Engineers, 
Charles DeRosa and Bill Williams 

- Laborers’ International Union of North America, 


Bob Wadsworth 


- National Association of Letter Carriers, Mike Fox 


and John Gorham 


- Northern New England District Council of 


Sen. George J. Mitchell 


they were already famed. 

As the United States converts 
portions of its defense structure to 
peacetime ventures, there will be 
less need for warships and more 
need for commercial vessels. This 
shift offers an opportunity and a 
challenge to America’s ship- 
builders. There is a grown demand 
for commercial shipbuilding and 
ship repair capability. Maine’s work 
force is well-equipped to apply its 
expertise to the task. 

Unfortunately, U.S. builders of 
commercial vessels are at an unfair 


disadvantage because shipbuilders 


in many foreign nations receive sup- 
port from their governments. These 
subsidized foreign shipbuilders thus 
are able to sell their ships for a price 
less than the actual cost of produc- 
tion. 

In effect, U.S. shipbuilders are 


being asked to compete against 
foreign governments when bidding 
for contracts to build new commer- 
cial ships. American shipbuilders 
are ready to produce new vessels so 
that our merchant fleet can compete 
in the 21st century. American 
workers are prepared to put their 
skills and innovation to work as 
they have since the Virginia of 
Sagadahock sailed the Atlantic. 
What they need is a level playing 
field. 

I recently cosponsored the Ship- 
building and Repair Industry Free 
Trade Act of 1991 which is designed 
to address this problem. The legisla- 
tion would require foreign 
shipyards to repay the subsidies to 
their governments. If a shipyard 
fails to repay the subsidy, the U.S. 
government would impose a fee 
upon the foreign-subsidized ships 
entering U.S. ports. 

Fairness in the shipbuilding in- 
dustry is important for Maine and 
the country. This legislation has the 
potential to create industry, jobs, 
and a better U.S. commercial fleet. 
It also will help preserve the fine 
tradition of America’s shipbuilding 
industry in Maine and throughout 
the country. I will continue to work 
to support our maritine industry. 


ROE: Infrastructure Will Determine 
U.S. Competitiveness 


Editor’s Note: The following are 
excerpts of an article written by 
House Public Works and Transpor- 
tation Chairman Robert Roe 
(D-N.J.) that recently appeared in 
the congressional publication Roll 
Call. 


Roads, bridges, mass transit, air- 
ports, inland waterways, 
wastewater treatment facilities, and 
drinking water supply systems are 
the foundation of America — how 
we move people and goods and pro- 
vide the quality of life America is 
known for. 

As we applaud the highly suc- 
cessful Desert Storm operation, we 
now face major economic competi- 
tion for the markets of the world. 
What we do in infrastructure will 
determine our success in the global 
marketing of the 1990s and beyond. 

Japan is currently investing $3.5 
trillion in the next 15 years to 


citizens, the present and future 
economy, and how we will compete 
in the global economy? Everything. 

Failure to improve our transpor- 
tation system from its present state 
will, by 1995, reduce the Gross Na- 
tional Product by 3.2 percent, 
employment by 2.2 percent and in- 
crease the consumer price index by 
8 percent... 


We must rebuild the nation, not 


to maintain the status quo, but to 
meet the challenges of the 21st cen- 
tury. The world is changing rapidly, 
there will be winners and losers on a 
global scale, and we must be 
prepared if we are to compete in the 
next century. America’s leadership 
in the world economy, the expan- 
ding wealth of the country, the 
competitiveness of our industry, the 
very standard of living and the 
quality of life are at stake... 

A key question is whether we in 
Congress lost credibility with the 


G. WILLIAM DIAMOND 
SECRETARY OF STATE 


Results of the 
Citize 


Chesley Homan, a senior at Er- 
skine Academy won Maine’s third 
annual Citizen Bee state champion- 
ship held this past Saturday, April 
2, 1992 at Auburn Middle School in 
Auburn. 

Sean Kearns of Kennebunk High 
School placed second, Karen 
Goodell of York High School plac- 
ed third, Jeremy Lamson of Lisbon 
High School placed fourth, Ryan 
MacDonald of John Bapst 
Memorial High School placed fifth, 
Zhao Chen of Deering High School 
placed sixth, Thomas Soule of San- 
ford High School placed seventh, 
Paul Bilodeau of Winslow High 
School placed eithth, Brian 
Tockman of Sanford High School 
placed ninth and Dwight Crocker of 
Gardiner Regional High School 
placed tenth. 

The ten students beat out twenty- 
one other students from twenty-two 
high schools in several rounds of 
questions dealing with American 


history, politics, government, 
economics, culture and current 
events. 


Moderator for the event was Jane 
Eberle of the Maine Parent 
Teachers Association, and serving 
as judges were Professor Marvin 
Druker of the Lewiston-Auburn 


This is Ave 


e Registered Nurse 


— Political Adv: 


Ave Mari 


State Senate ¢ Disc 


Carpenters, Bob Morin American people when we refused 


- International Brotherhood of Electric Workers, 
Local 567, Milton McBreairty 
- State Representative Anne Rand 


On May 5th...vote for Paul Tyson 
Let’s get Portland Working Again. 
Paid for and authorized by Portland People for Tyson, Barb Wood, Treasurer 


— 
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rebuild its infrastructure of roads, 
high-speed trains, new airports and 
port facilities. 

Meanwhile, America’s in- 
frastructure is decaying, crumbling, 
and inadequate. One-third of all 
highways receiving federal aid are 
classified as fair or poor and the 
situation is worse for other roads. 
Two out of every five bridges in this 
nation are deficient. Two-thirds of 
our wastewater facilities need 
upgrading. The groundwater that 
supplies our drinking water which is 
essential to life itself is in severe 
jeopardy from toxic pollution... 

In many parts of the country 
there is such poor acces to ports and 
airports that economic productivity 


’ is stifled. We must ewliminate our 


separate, isolated transportation 
system and develop a single unified 
system to obtain the maximum yield 
from our transportation resources. 

What does all this have to do with 
the earning power of American 


to sue the Highway Trust Fund for 
legitimate and vital infrastructure 
needs. By using this money to shield 
the deficit we are neglecting the 
need to invest in reuilding the in- 
frastructure and short-changing the 
one tried true path to economic 
prosperity. 

Infrastructure investment is just 
that — investment. It does not com- 
pete with all the other financial 
needs of the nation. It is an invest- 
ment in the future. For ever $1 we 
invest in the infrastructure, we get a 
$10 payback. 

Does Congress have the courage 
to do the right thing by supporting 
infrastructure investment to create 
the new wealth of the nation? There 
is no other way to provide the 
financial resources that are needed 
to pay for education, housing, 
health care, and all the other social 
Requirements. 

Reprinted from the Builders: 


e Strong Advocate for th 
e Proven fighter for qual 
e Veteran, U.S. Army Vi. 
e Married to Drew Dover 

Veteran and registered n 

five children ages 9, 11, 
e Member, Maine State 
e Strong advocate for wo 
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State Senate 

Represer 

Cambridge, Carmel, Canaan, ( 
‘Dexter, Dixmont, Etna, Hamp 
Hermon, Newburgh, Newpo 
Ripley, St. Albar 


Paid for by A.C. Davis, 24 N. Pa 
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;ctrict 9 © Democrat 


State of Maine 


e Third Annual 
en Bee 


College, Marion Holshauser, Presi- 
dent of the Maine League of 
Women Voters, and Harry True, 
Past President of the Secondary 
School Principals Association. 

The ten students won savings 
bonds of $1200, $100, $750, $500, 
$400, $300, $200 and $100 respec- 
tively. Additionally, the top two 
winners won all expense paid trips 
to Washington, D.C., 
represent Maine at the National 
Citizen Bee Finals to be held June 
21-24, 1992. 

The Maine Citizen Bee is 
generously sponsored by Dexter 
Shoe, Maine Yankee Atomic Power 
Company, New England 
Telephone, Central Maine Power 
and the Bangor Daily News 
Charities. 

This worthy academic competi- 
tion is designed to encourage high 
school students to take more of an 
interest in our society and govern- 
ment. With each contest the 
message goes out that civics is fun 
and that interested students are 
recognized, thereby becoming more 
knowledgeable, politically aware 
and capable of the kinds of insights 
and critical thinking that a genuine 
democracy needs in its citizens. 


and will . 


the elderly 
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High Cost of Drugs Brings Financial Horrors 


by Senator Bill Cohen 


If there is any doubt that 
prescription drugs cost too much, 
consider this situation: 

A retired Skowhegan couple 
draws a monthly income of $1,300 
from Social Security, pension 
benefits and Social Security 
disability payments. More than half 
of that income — $750 a month — 
goes for heart medication for both 
of them and prescription drugs for 
the husband’s Parkinson’s disease. 
The couple does not qualify for 
medicaid. 

A relative of the couple contacted 
my office to complain about the 
high cost of drugs and to worry 
aloud that the wife, concerned 
about the expense, might be skimp- 
ing on her medication. 

This is just one example il- 
lustrating how — for many people 
in Maine and around the country — 
a trip to the pharmacy has become a 
journey into a chamber of financial 
horrors. : 

Escalating prescription drug 
prices cut deeply into the earning 
power of working American men 
and women. Families with no 
medical insurance or no drug 
coverage on their policies dread a 
trip to the doctor for fear of what 
their pharmaceuticals might cost. 
And for those families whose health 
policies cover prescription drugs, 
higher drug prices force insurance 


companies to establish heftier 
premiums and deductibles. 

High pharmaceutical prices are 
especially devastating for senior 
citizens, who often must dig deeply 
into their fixed incomes to meet the 
expense. Many retired union 
members living on their pensions 
worry about how these prices will 
affect their future economic securi- 
ty. 
A 1989 survey by the Aroostook 
Area Agency on Aging found that 
the rising cost of medications was 
the number one concern of the 
elderly. 

Prescription drugs are the highest 
out-of-pocket medical expense for 
three out of four older Americans. 
Yet most elderly do not have 
prescription drug insurance 
coverage, and Medicare does not 
provide out-patient prescription 
drug coverage. 

A bottle of pills that cost the 
average consumer $20 in 1980 now 
costs $54. If drug prices continue on 
their current course, this same 
prescription will cost the consumer 
about $77 in 1995 and $120 in 2000. 
That’s an increase of more than 500 
percent. 

As Americans scrimp their hard- 
earned dollars to pay for medica- 
tions, drug prices have increased at 
three times the rate of inflation, and 
drug companies’ annual average 


Senator Bill Cohen 


profit margin is more than, three 
times that of the average Fortune 
500 company, according to a report 
by the Senate Special Committee on 
Aging, where I serve as ranking 
Republican. 

These exorbitant profits far ex- 
ceed what’s needed to finance drug 
research and development and are 
unacceptable in light of the fact that 
the federal government annually pro- 
vides drug companies with $2 
billion in non-research and develop- 
ment tax credits under a provision 
of the tax code that gives breaks for 
companies that invest in Puerto 
Rico. About 70 percent of drug 
companies take advantage of this 
tax break. They also receive hun- 
dreds of millions of dollars more in 
credits for researching and develop- 
ing new products. 


With the situation clearly out of 
hand, I have joined with Senator 
David Pryor, D-Ark., chairman of 
the Aging Committee, to introduce 
legislation designed to curb the 
price of prescription drugs. Cur- 
rently under the Senate Committee 
on Finance’s consideration, the 
measure has the support of more 
than 40 major senior citizen, con- 
sumer and small business groups. 

The bill would cut drug manufac- 
turers’ non-research tax subsidies if 
they increase their prices beyond the 
general inflation rate. The change 
would not affect credits the com- 
panies receive for research and 
development. The money saved 
would be used to set up 15 prescrip- 
tion drug demonstration programs 
under which Medicare would pay 
the out-patient drug expenses of 
beneficiaries and to reduce the 
federal deficit. 

Americans should not be faced 
with a ‘“‘good news-bad news’’ 
dilemma when it comes to prescrip- 
tion drugs. There is good news that 
U.S. companies have developed ex- 
ceptional drugs to cure many ills.” 
But consumers should not have to 
deal with the bad news that these 
drugs are beyond their reach finan- 
cially. The legislation I have in- 
troduced will help achieve that goal. 


McGowan Goes for 2nd Congressional District 


The Grange Hall shook with sup- 
port for the candidacy of 
Democratic congressional can- 
didate Patrick K. McGowan as the 
favorite son launched his campaign. 

A cross section of people - white 
collar, blue collar, republicans and 
democrats - spilled out of the 
101-year-old Grange Hall as the 
35-year-old McGowan announced 
his intention to run for the United 
States House of Representatives in 
Maine’s Second Congressional 
District. 

In his announcement speech, 
McGowan called for Americans to 
seek a new attitude to pull this 
country out of these tough 
economic times. ‘‘The success of 
the Congress is for its members to 
go beyond their political differences 
that separate us, and work together 
for the common good to leave this 
country better than we found it.’’ 

McGowan pledged to work with 
Republicans as well as Democrats, 
and the presence of former United 
States Senator Margaret Chase 
Smith illustrated McGowan’s abili- 
ty to get along with members of the 
Republican Party. 

United States Senate Majority 
Leader George Mitchell called out 
all the people of Maine’s Second 


Congressional District to rally 
around McGowan’s campaign for 
the betterment of Maine, 

McGowan said, ‘‘This election is 
not about November 1992, it is 
about the year 2000. I want to turn 
the corner of this century with 
America on top.” 

McGowan ran in 1990 and nar- 
rowly missed getting elected. In 
fact, the 1990 race for the Second 
Congressional District was the 
fourth closest congressional race in 
the country that year. 

McGowan pledged to the hun- 
dreds in attendance that he would 
work twice as hard during the 1992 
campaign than he had during the 
1990 campaign. when he and 
William ‘‘Flash’’ Flaherty barn- 
stormed the district. 

He told the throngs of supporters 
that he supports health care for all 
Americans, term limits for members 
of the United States House of 
Representatives and equal treat- 
ment for women. 

McGowan also vowed to run a 
positive and upbeat campaign. HE 
said that one of the campaign’s 
goals is to register ten thousand 
voters between now and November 
3, 1992 - Election Day. 


Labor Endorses Clinton...as top 
leaders of the National AFL-CIO 
voted unanimously to recommend 
that the 14-million-members in the 
organized labor federation back 
Arkansas Gov. Bill Clinton for the 
Democratic Presidential Nomina- 
tion. 


Bush Ponders to Union- 
Bashing...by clamping down of 
Labor Union in their use of money 
collected from non-union workers 
for political activities that the non- 


union workers oppose. This could 


LABOR TOPICS 


keep an estimated $2.4 billion a 
year eventually out of union cof- 
fers. This is another effort by the 
president to erode the union’s 
financial support for Democratic 
Candidates. 


And the Beef Goes On. . .as the in- 
surance industry requests ‘‘another 
32.2% workers’ compensation rate 
hike. Public advocate counters with 
a recommended 2.4% increase. Ob- 
viously, they’re panicking to get as 
much as possible before the ‘‘blue 
ribbon commission’’ considers 


reforming the system and reporting 
back to the legislature this summer 
(August) with its recommendations. 


Scott Paper Co. Delays 
Data...which prevents U.P.I.U. 
Local 1069 at S.D. Warren from 
developing a study on the feasibility 
of a “buy out” by the union 
membership. Scott may not be 
ready to sell, if it intends to down 
size the plant by eliminating 
sheeting and finishing and end up 
with small specialties operation. 


Navy Awards BIW New 
Work...with contracts to build 
three new Aegis destroyers. The 
company now has a backlog of two 
Navy cruisers and eleven 
destroyers. Contracts total $2.2 
billion but BIW may eliminate 
2,000 jobs by 1996. If so, it will 
reduce the state’s largest workforce 
from 10,300 to 8,000 people. 


SUPPORT OUR 
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_ Brick Manufacturers 1942 - 1992 


MORIN BRICK CO. ‘“‘Skippy’’ Markley Mem. X-mas 


Danville — 784-9375 ; 
; ACTION! ri o 
LA CHANCE BRICK CO.. as Fund Thanks Contributors 


Gorham — 839-3301 continued from page 11 —_‘ The volunteers, who organized the Annual Markley Memorial Christmas 
Fund in memory of ‘Skippy’? Markley on behalf of children at the 
Cerebral Palsy Center of Portland, would like to publicly thank the follow- 
ing contributors. : 


body is even more importnat when 
symptoms develop as a result of 


; \/ eee . 
: N running. The faster action of runn- : ¥ 
Masons Supplies & Cement a : ing creates a greater demand for ° Me. State Build. & Const. Trades Council 300.00 
: harmonious action of the muscles. : nee aa 
tice ee Ras a Phone & Sine — Local 217 150.00 
: in memory of Arthur Green) 
Te . Ry pling a et © Amvets Post 24 (C.J. Loring, Jr.) . 150.00 
© McTeague, Higbee, Libner, MacAdam, Case & Watson 250.00 
© Columbia Club 100.00 
* ME-NH-VT Laborer’s Dist. Council 200.00 
¢ Iron Workers — Local 496 100.00 
© Eagle Associates 100.00 
© Nappi Distributors 100.00 
© Sons of Am. Leg. Squadron 86 100.00 
© AmVets Post 13 50:00 
© Letter Carriers Branch 92 150.00 
© Daffy 20.00 
¢ 1.0.U.E. — Local 4 200.00 
° Teamsters — Local 340 125.00 
¢ Eagles (Gray) 100.00 
© Paul Mallia Post A.L. 161 600.00 
® Nick & Mary 100.00 
¢ Harmons Lunch 50.00 
¢ V.F.W. (Woodfords) 250.00 
Life and Health Insurance e Elevator Constructors L-95 100.00 
© Skillful Vending 200.00 
Investment Services © Ralph Danby 100.00 
tz P © In Memory of Susi Fuller 50.00 
Benefits Administration | « Eagles (Portland) 100.00 
© Willard Dauphinee 25.00 


Fiduciary Liability Insurance 
We are deeply grateful to the following that contributed so generously 
Property and Casualty Insurance with their products: 
“ ‘ Nappi’s Bakery, Shop ’n Save, Portland Public Works (Crew), 
Direct Marketed Insurance Cumberland Co. Sherriff’s Dept., Portland Police Dept. and the Labor 
Record. 
Also, a special thanks to the many individuals that gave of their time and 
effort in making our annual Christmas Party another success for ‘‘Skippy’s 
Kids.”” 


The Union Labor Life Insurance Company 1 Address CHANGED? 
And The ULLICO Family Of Companies 


Brothers and Sisters, we 

want you to have your 

Record! When you have | NAME..............-. sie 

a change of address, 

please let us know. Be NEWADDRESS............ 
sure lo include your old 
address and please City State 
don't forget to fill in L.U. | PRESENT LOCALUNION NO. .. 
No. This information will 

be helpful in checking | OLOADDRESS .... 


Brian Simmons @ Sales Executive 
220 Forbes Road, Suite 204 
Braintree, MA 02184 
(617) 848-7474 


and keaping our records 
sstraight. 


Saysieaan apevinss, asia hi Vascotste tages 
if yow nave cnanyed FORMER LOCAL UNION NUMBER . pat whan Seca 
local unions, we must | Mak To: Circulation Depariment, Labor Record, P.O. Box 1523, 


have numbers of both. Windham, ME 04062 
Pe eS SS SS TS SS SSS 


ACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
BUSINESS VALUATIONS 


Service 


You always do better at Pomerleau’s Phone: 626-3500 
— your savings storel IN-STATE TOLL-FREE 
Corner of Bridge & State Streets, Augusta 1-800-556-0002 


Hours: Mon.-Wed. 8:30'a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


KATHRYN DION AND KAREN MILLIKEN 


49 MAIN STREET 69 HARDY ROAD 
YARMOUTH, MAINE 04096 FALMOUTH, MAINE 04105 
-". TEL (207) 846-3060 “°°. - - t TEL (207) 878-5513 
FAX (207) 846-6113 


*TV's © VCR's * Video Canieras * Home & Car Stereos * Furniture for Every Room ° Pool 
Tables * Mattresses & Box Springs.* Waterbeds * Wall & Window Treatments * Carpets 
«Floor Coverings * Wood Stoves * Air ‘Conditioners * Major Appliances * Lawn Mowers 
*Show Blowers * And much, mich more ¢ Also Featuring Factory-Authoyized Parts & 
Sérvice Department. 


ACTION! © 


gait mechanism 


Walking is excellent exercise, 
especially if done rapidly enough to 
increase activity in the car- 
diovascular and respiratory 
systems. However, when the ner- 
vous system is not functioning cor- 
rectly, walking may be detrimental 
to your health in one or more ways. 
If you develop aches and pains, 
fatigue, or some other symptom 
after you have walked, run, or been 
on your feet for a period of time, 
walking or running may be a pro- 
blem for you. 

The simplest involvement is a 
structural deviation. Simple weight 
bearing causes strain on the im- 
properly balanced structure, which 
would be the pelvis, spine, knees, 
feet, or any other structure under 
strain when you stand. Your doctor 
will consider this as a potential pro- 
blem if your symptoms develop 
when you’re on your feet but ease 
considerably after you sit or lie 
down for a while. 

Things become a little more in- 
volved when the actual function of 
walking causes symptoms to come 
back. 


Too much curve in the lower back — causes more 
strain when weight-bearing. 


—The-body is coordinated by the 
nervous system in a very miaculous 
and complicated way. For example, 
there are nerve endings in your feet, 
legs, and other structures which 
send information when you walk to 
the muscles of your upper back, 
neck, and shoulders to coordinate 
activity in a synchronous way. If 
these nerve receptors are impaired 


Bath knees are rotated into strain medially — right 
is worse. 


the right is worse. This is the same individual as 
above; the condition. correlates with the infernal 


rotation of the knees. ° 
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from frank injury, or from simply 
lifting or stretching too much, the 
information sent to the upper por- 
tion of your body may be confused. 

Normally, when you take a step 
with your right leg the muscles in 
the back of your left shoulder relax 
so that your arm will move forward 
freely. If the nerve receptors — call- 
ed ‘‘proprioceptors’?’ — are not 
functioning normally, your arm 
may want to move forward; 
however, the muscles in the back of 
your shoulder do not relax at the 
correct time to allow your arm to 
move freely. Strain develops, 
resulting in excessive fatigue. 

More serious is a joint which is 
actually pulled out of normal func- 
tion because of the muscular im- 
balance. This not an infrequent oc- 
currence; it can happen in the neck, 
lower back, pelvis, between the 
shoulder blades, and in many other 


areas. 


Neck pain and headaches may be 
the reason you sought the’ doctor’s 
services. He may make a correction 
in your neck, regaining normal 
nerve function which eliminates the 
headaches. Upon re-testing after 
the correction, everything may ap- 
pear absolutely normal. However, 
if the cause of the problem is an im- 
proper gait mechanism, you may 
lose the correction before you get 
home. In fact, you may lose it 
before you even get to your car out- 
side the doctor’s office. When you 
return to his office for re- 
examination the doctor will find 
that the condition is back exactly as 
it was before and begin to look for 
the reason behind the recurrence. 

Improper gait mechanism is only 
one reason a condition such as 
described above can occur. Your 
doctor will check for this problem 
by testing opposite extremities at 
the same time. If there is an abnor- 
mal gait function, you will note an 
unusual phenomenon. For exam- 
ple, the front muscles of your right 
leg and the front muscles of your 
left shoulder’ may .test .very strong 
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Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as. 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician,” 


separately. However, when the doc- 
tor has you elevate your right leg 
and your left arm at the same time 
and. tests the muscles’ strength 
simultaneously, there will be a 
dramatic weakness. This shows an 
inability of these two muscle groups 
to work in harmony. Your doctor 
will work on different neurological 
points to regain normal function of 
the nerves which give the different 
muscle groups the ability to work 
harmoniusly. 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


Gait mechanism muscle test requires testing two 
muscle groups at the same time. 


When walking or running there 
should be a smooth, coordinated 
motion of the arms and legs. As the 
right leg moves forward, the right 
arm should move backward. If this . 
coordination is not present, con- 
siderably strain is placed upon the 
body’s structure and the nervous 
system. 

Lack of coordination in walking 
or running can often be present; 
however, it cannot always be seen 
even by a trained eye, as illustrated 
in the accompanying photographs. 
This child was observed by a doctor 
trained in evaluating gait patterns; 
until stop-action photography was 
used, the poor pattern was not 
detected. We are fortunate, 
however, in being able to test for — 
this lack of coordination by using 
applied kinesiology procedures. 
Treatment usually consists of 


Stackhouse Chiropractic Associates 
110 Auburn St. ¢ Portland 04103 
(207) 797-7750 
OFFICE Mon-Wed-Fri: 8-Noon & 2-6 P.M. 

HOURS Tuesdays: 8-Noon 


Spaulding 
Chiropractic Center 


Accepting: 
* Medicare * Medicaid * Workers' Compensation 
* Auto Accident ¢ Personal Injury 
¢ Major Health Insurances 
- By Appointment 


Call 445-3420 or 1-800-339-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


treating specific nerve points, and 
possibly using exercises to regain 
normal integration of the two sides 
of the body in their function. 


Support 
Maine’s Working 
Men and Women 


‘ oo 
Normally the opposite arm and leg come forward at 
the same time. The picture on the left was taken 
before treatment. After neurologic organization 
treatment there is organization, as indicated on the 
right. The right picture was taken two months after 
the one on the left. 


207-892-9001 
207-892-3228) 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


If a condition is easily corrected 
in the doctor’s office but continues 
to recur, there is some other factor 
involved. Abnormal gait 
mechanism is just one of many 
things that fit into this group of 
causative factors. When a condition 
returns after being relieved tem- 
porarily, the key is to consult your 
doctor. Give him as much informa- 
tion as you can about the recurrence 
of your problem. 

This discussion about how the 


eed ; 
gait mechanism causes harmonious (Xe on 
muscular action throughout the “it 2 “Ld 


DR. TED W. ROGERS 
CHIROPRACTOR 
WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 
“Why Be Sick When You Can Be Well?” 


° ase Pressure 
CHIROPRACTIC « Relax Tension “15 
ADJUSTMENTS . 


Relleve Pain 45 $ 


Restores Function re 
In Pain? Call Now! :Why Walt? ° ‘ : 


Immediate Appointment. 


892-5430 
ye, . | Monday thru Friday 9 AM-7 PM. 
cont. on page’I0" .. —— —— a 
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$50 Mil. Paper Recycling 


Plant to be Built Union 
by Stone & Webster Corp. 


An application has been submitted to the Windham, Maine Planning 
Board for a permit to construct a ‘“‘union-built’”’ $50 million recycling 
plant. It will employ 175-200 union craftsmen during the construction of 
the facility that will process 250 tons per day of high grade office (white) 
paper into virgin pulp substitute. F 

‘‘Here are some important dates’’...that you need to discuss with your 
Business Manager regarding how you can help support this major project. 
(Note: All four meetings will be televised on Windham’s Cable TV Channel 
6) 


April 21-7 PM: Council Chambers: Town Council workshop to discuss 
“Tax Increment Financing (TIF) which is a state bond to build the in- 
frastructure (road repair, water, gas, electricity and etc.) to this facility: 


April 27-7 PM: Council Chambers: Planning Board will hold a 
workshop with S&W to discuss details of the application. 


April 28-7 PM: Council Chambers: Town Council will ‘‘vote’’ on 
whether to put the TIF Authorization (up to $500,000) on the June 9th 
referendum to be voted on by Windham residents. 

June 9-All Day: Windham residents vote on TIF and jobs referendums. 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


UNION LABEL ANO SERVICE TRADES DEPARTMENT, AFL-CIO a Se 


Here are the “‘key people’’ you 
need to contact and remind them 
how badly you need the work — 
how much the town needs the taxes 
(est. $500,000 annually) and how 
Stone and Webster has a sound 
track record for protecting the en- 
vironment. 

Your business manager has a fact 
sheet which gives all the informa- 
tion on this plant. 


Windham Town Council 


Thomas Bartell ...... 892-2760 (H) 
773-7231 (W) 
John Boyden ........ 892-2862 (H) 
892-0326 (W) 
Jo D. Hill, Chair ..... 892-6209 (H) 
892-8548 (W) 
David McCain....... 892-5245 (H) 
Stuart Neal.......... 892-2435 (H) 


. 854-0983 (W) 

Richard Sanborn..... 892-2335 (H) 

892-5713 (W) 

pease ee 892-4620 (H) 

892-6011 (W) 
Windham Planning Board 
Robert Atterbury ....892-3708 


David Tobin 


Robert Erskine ...... 892-6655 (H) 
892-9878 (W) 
William Horton,..... 892-8430 
Russell Lovejoy...... 892-3456 (H) 
797-1778 (W) 
Roger Preney........ 892-2315 (H) 
892-2214 (W) 


James Saunders, Chair 892-6224 (H) 
Dwight Woodman . . .892-0487 (H) 


( CAEN 


Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


The primary elections are nearly 


-.upon us. We have several important 


races. Races that need our attention 
immediately. The outcome of these 
races will have a heavy impact on 
the future of the building trades and 
all of the other union locals in the 
state. Pick a favorable candidate, in 
your area, and do what you can to 
help him or her win. Make dona- 
tions to their campaigns, help them 
with their signs and leaflets and put 
their bumper stickers on your cars. 
Every little bit helps and your ef- 
forts, regardless of how small they 
may seem to you, could make the 
difference. 

It’s very plain to see that the 
recession is still with us. Our local 
has picked up a little shutdown 
work but there are no jobs of any 
size in the future that we can be sure 


Producing one quarter 
of Maine's electricity is 


just the beginning 


economic well-being of 
Maine's employers, both large 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 
women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 
As one of 
Maine's largest 
employers, our 
payroll is over 
$22,500,000 an- 
nually. And we pay over 
$12,800,000 in taxes to state 
and local governments. 


By providing reliable and 
low-cost electricity, Maine 
‘Yankee also makes an impor- 
tant contribution to the 


and small. 
If you'd 


our 


know more about 
Maine Yankee, 
we welcome 
your visit to 


like to 


Energy 


Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. 
are 10:00 to 5:00 


Hours 


PM every day, Noon 
to 4:00 on Sundays. For in- 
formation, call 1-800-458-0066. 


We're proud of what we do 


and look 


forward 


to 


continuing to serve the 
people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


of. Our most effective weapon 
against future decay of the unions is 
to organize the Maine work force. 
Until we put forth a unified effort 
and wage a major campaign, in this 
direction, we will continue to shrink 
in numbers until we become nonex- 
istent. Some of our unions are near- 
ly to that point now. The recession 
will come to an end but will it make 
a difference to us. Not without 
organizing the unorganized. 

This special message goes out to 
all of the union local members. 
Especially those of you that are 
unemployed. There are many things 
that you can do to involve yourself 
with the problems of your union. 
Your president or business rep. 
can’t possibly do all of the work by 
themselves. There is just too much 
of it. When you hear of a local 
organizing function or a 
demonstration coming up don’t 
wait to be asked to participare. 
Volunteer! You don’t belong to the 
union, the union belongs to you 
and its only as good as you make it. 
If you’re not going to help, you 
may as well throw your book in the 
garbage because at the present rate 
of decline, in a few years, your 
union will no longer exist. Get in- 
volved! 


Know Your Rights 


continued from page 6 


may also find it useful to ccomplete 
and keep an order form even if you 
place your order over the telephone, 
to ensure you have a written record. 


A smooth exchange 
Keep the packaging material your 


order arrives in so that you'll be 
able to repack any items you decide 


"to return later. If you can, simply 


follow the company’s guidelines for 
returns and look for your credit 
card account to be credited for the 
purchase within one billing cycle. 
(Most companies do not refund 
shipping and handling fees). You'll 
need to take additional steps, 
however, if the company’s return 
policy doesn’t cover the reason for 
your exchange. 

To return an order that arrived 
too late to be given as a holiday gift 
as you intended, don’t open the 
package. Mark it ‘‘Return to 
Sender’ and ship it back along with 
a letter explaining why you refused 
to accept delivery. This step relives 
you of the need to pay return 
postage. You can also try to cancel 
your order before it arrives if the 
company is unable to meet its 
delivery deadline. In this case, the 
company must credit your credit 
card account within one billing cy- 
cle. 

To return an item after the com- 
pany’s deadline, write a letter ex- 
plaining the reason you no longer 
want the product and the reason for 
the delay. Ask for instruction on 
how and where to return your 
order. 

To return an item that is damag- 
ed or incorrect, again write a detail- 
ed letter explaining the problem and 
‘supply a copy of your original , 
order., ; s 
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<3 Retirement Planning: 


The Benefits of 
Tax-Advantaged Investments 


“It gets late early out there.”’ 
Nowhere does Yogi Berra’s famous 
pharase more aptly apply than in 
retirement planning. Though the 
day you retire may seem far away, 


. now is the ideal time to prepare for 


those post-employment years. 

The key to successful retirement 
is sound financial preparation. 
While pension funds and social 
security will provide some financial 
support, the strong likelihood is 
that they will not provide sufficient 
income for you to enjoy the lifestyle 
you’ve worked so hard to achieve. 
As a result, you must take a much 
more active role in planning for 


* your financial future. 


The first step is to determine your 
current financial status and your 
long-term financial requirements 
when you reitre. By realistically 
assessing where you stand today, 
and projecting what your needs will 
be down the line, you can develop a 
strategy that will provide you with a 
comfortable retirement. 

If you do not already have a 
financial advisor, now may be the 
right time to select one. He or she 
will be able to assist you in the 
development and maintenance of a 
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Prudential Securities 
Incorporated 


Fredric W. Williams: 


Vice President - Investments 


Prudentia! Portfolio Mgr. 


Prudential Securities Inc. 
One Portland Square, Portland, ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


long-term retirement planning 
strategy. 

A fundamental element in retire- 
ment planning is to invest in long- 
term growth vehicles that reduce 
your tax burden today and help you 
save for tomorrow. By investing in 
tax-free and tax-deferred in- 
vestments you will be protected 
against uncertainties in the future 
economy. Although federal tax 
rates have declined for many in- 
dividuals in the past decade, there is 
intensifying pressure at both the 
state and local levels to increase 
taxes. Therefore, tax-advantaged 
investments, which include tax-free 
municipal bonds, tax-advantaged 
zero coupon bonds, and tax- 
deferred annuities, are worthwhile 
alternatives to consider. 


ES. BOULOS COMPALY 


Division Of Fischbach And Moore 
Electrical Contractors 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


ERA® LARRABEE 


JIM McLAUGHLIN 
REALTOR® 

“A Real Estate Professional” 

I can answer any question about 

buying or selling property. Give me a 

call at (B) 846-4300 or (H) 865-9013. 


24 ROUTE 1 


2B 


YARMOUTH, 
ME 04096 


Each office independently owned and operated ERA*REAL ESTATE 


Harris Oil 


WHEN OUR NAME’S 07217, YOU CAN DEPEND ON IT. 


Oil heat, the best heat for Maine 
Member, Maine Oil Dealers Association 


mon 


385 Main Street, So. Portland 772-8304 


MUNICIPAL BONDS 


A municipal bond, or muni, is a 
debt security that is issued by the 
state, city, or other political sub- 
division chartered by the state. 
Municipal bonds are currently the 
only source of tax-free income left 
after passage of the 1986 Tax 
Reform Act. They have great ap- 
peal to individual investors because 
they offer safety, flexibility, diversi- 
ty, capital appreciation potential, 
and marketability. Additionally, 
municipal bonds are one of the 
safest investments available, second 
only to U.S. government obliga- 
tions by most standards. 

Municipal bonds are issued with 
various maturity dates. They come 
due over many years, therefore 
repaying investors every year until 
final maturity. This allows you to 
select from a variety of different 
maturities and rates of return 
within your portfolio. Due to the 
vast number of issues offered across 
the country, you can diversify your 
holdings geographically as well as 
over time. Perhaps most important, 
however, is the fact that the 
municipal bond secondary market 
is one of the most active markets 
available. This allows investors to 
sell their bonds quickly and easily, 
if they are not held to maturity. 


TAX-ADVANTAGED ZERO 
COUPON BONDS 


Municipal bonds are also 
available as zero coupon bonds, 
known as zeroes, which offer excep- 
tional growth potential with a small 
initial investment. Zeroes can be 
purchased at deep discounts, 
perhaps as little as 20% to 30% of 
their face value. Best of all, the 
growth on the original investment 
to maturity value is treated as tax- 
free interest, not as capital gain. 

Additionally, reinvestment of in- 


\terest income is not necessary. 


Rather than paying interest semi- 
annually, zero coupon bonds com- 
pound automatically, free from all 
federal income tax. Dpending on 
the state in which you live, income 
from zero coupon bonds may be 
free from state and local taxes as 
well. 


ANNUITIES 


Tax-deferred annuities offer 


otnn G> Davis 


Hair Stylist 
Expert Cuts For Men 
‘Women & Children 


12 North Park St. 
Bangor, Maine 04401 


Tel: (207) 942-1402 | 


. another tax-advantaged way to save 
’ for retirement. Annuities, issued by 


insurance companies, are, invest- 
ment contracts in which the holder 
receives regular payments for life, 
or for a fixed period of time, in ex- 
change for the immediate desposite 
of a specified number of dollars. 
All interest and dividends earned in 
an annuity are free of federal, state 
and local income tax until you begin 
to receive annuity payments. Your 
annuity income will compound 
within being reduced by current in- 
come taxes; therefore, you can earn 
interest and/or dividends on money 
that would normally have been paid 
out in taxes. 

While the tax-deferred annuity 
should be considered as part of a 
long-term program for retirement 
income, the annuity does give you 
access to income when or if you 
need it. However, current tax law 
states that withdrawals from a 
deferred annuity are considered 
withdrawals of interest and are sub- 
ject to ordinary income tax. In ad- 
dition, if you are under age 59%, a 
government penalty of 10% of the 
interest is imposed. 


FIXED AND VARIABLE 
ANNUITIES 


In addition to municipal in- 
vestments, tax-deferred annuities 
offer another tax-advantaged in- 
vestment alternative to consider for 
retirement planning. 

There are two different types of 
deferred annuities: fixed and 
variable. 

A fixed annuity offers a 
guranteed interest rate for a specific 
period of time. Both principal and 
interest are guaranteed by the issu- 
ing company. 

A variable annuity offers a wide 
selection of investment choices, 
ranging from stocks and bonds to 
asset allocation funds. The value of 
a variable annuity varies with the in- 
vestment performance of the 
underlying fund; therefore, prin- 
cipal and interest are not 
guaranteed. 

Regardless of the type of deferred 
annuity you choose, you will be 
able to accumulate retirement sav- 
ings at a greater pace because an- 
nuities allow you to postpone pay- 
ing taxes on the money you.are in- 
vesting. 

The key to retirement planning is 
initiating the process as soon as 
possible. A financial advisor can be 
helpful in determining your current 
financial status as well as mapping 


out your future retirement needs. 
Once these parameters have been 
set, you will be able to choose the 
tax-advantaged investments which 
are most appropriate to attain your 
financial goals. 

Prudential Securities Incor- 
porated or its officers and 
employees do not give tax advice. 
Council from a CPA or tax at- 
torney should be sought and follow- - 
ed. 

For more information contact 
Frederic Williams at his address 
shown above. He is solely responsi- 
ble for the content of this article. 


WHAT’S THE 
SCORE? 


QUESTION: Do you know who 
has 1,000 years of experience in 
business related activities? 

ANSWER: Portland Score (Ser- 
vice Corps of Retired Executives); 
50 members with a minimum of 20 
years of business activities. They 
have experience in retailing, 
wholesaling, manufacturing, service 
industries, banking, restaurants, 
construction, and sales. Also in- 
cluded among their fields of exper- 
tise are marketing, product design, 
quality control, inventory control, 
financial budgeting, accounting, 
and advertising — experts in almost 
every phease of private enterprise. 

WHAT: Score (Service Corps of 
Retired Executives) is a national 
non-profit organization providing 
FREE business counseling and 
guidance to the small business 
owner, profit and non-profit 
organizations, and prospective 
owners. 

WHEN: Mondays-Fridays: Two 
appointments per day. 9:00 A.M. 
and 10:30 A.M. Call 772-1147 

WHERE: Score (Service Corp of 
Retired Executives), 66 Pearl Street, 
Room #4210, Portland, Maine 
04101. 


Maine Among 29 States 
Filing Suit Aainst Asbestos Firms 


Twenty-nine states, including 
New Hampshire, Maine and Ver- 
mont, have sued 26 asbestos com- 
panies in the U.S. Supreme Court, 
claiming the companies have a duty 
to reduce hazards created by the 
substance. 

The lawsuit filed recently asks the 
high court to find the defendants 
liable for the cost of reducing 
asbestos hazards in public buildings 
and order restitution to the states, 
said Washington Attorney General 
kenneth Eikenberry. 

“We are alleging that the defen- 
dants had the responsibility to pro- 
vide products that were safe for 
their intended uses or warn the 


| states.of the danger posed by their 


products. They did neither,”’ said 
Eikenberry, lead lawyer in the case. 

“The products installed in state 
buildings were not safe and the 
states must expend significant sums 
of money to provide a safe environ- 


ment,”’ he said. 

It is unusual for lawsuits to be fil- 
ed directly with the nation’s high 
court. The states did so because the 
issue ‘‘raises major public health, 
environment and finance issues and 
no other adequate forum exists 
where all the defendants coulud be 
sued and the resources equitably ap- 
portioned after finding liability,” 
said a press release from 
Eikenberry’s office. 

Eikenberry said Washington state 
has been seeking payment for its 
asbestos-abatement projects, and 
recently filed claims totaling 
$927,938 with the Manville Trust. 

The trust was created after the 
Johns-Manville Co., another 
asbestos manufacturer, filed for 
protection under the federal 
bankruptcy laws. 

Reprinted from Portland, Eyen- 
ing Express. 


Labor’s Response to BDN Editorial 


million combined State of Maine 
and City of Portland bond issue. In 
the BIW case, Maine gained 800 
new jobs, at good wages with full 
pensions and full family health in- 
surance for the Portland drydock 
facility. That works out to about 
$31,000 for each good, new job 
created. The Bowater/Cianbro deal 
works out at about over $1 million 
per job destroyed. 

Cianbro is a confirmed profes- 
sional strikebreaker. Most recently 
during the International Paper 
Company strike at Jay, Maine, 
Cianbro provided hundreds of 
strikebreakers which helped to 
break the back of the Jay paper- 
workers and resulted in the perma- 
nent replacement of over 1,000 
paperworkers, 

In 1985 Cianbro’s strikebreaking 
resulted in the permanent replace- 
ment of over 320 paperworkers at 
the Boise Cascade mill in Rumford. 

Any paper company which hires 
Cianbro does so with knowledge 
that it is available for strikebreaking 
and permanent replacement duties. 
Think about it! 


Brenda Seekins). 


“‘They’re at it Again!’’ 
Gov. John R. McKernan (left) is shown at the August '90 dedication of Cianbro’s 
industrial painting and fabrication facility in Pittsfield. The Governor is expected to 
be present at the groundbreaking ceremonies in East Millinocket along with officials 
from Bowater for the new paper recycling plant. It will be built ‘‘Non-Union” by 
Cianbro Corp. Also shown is Alton (Chuck) Cianchette (center), Cianbro President, 
and Ival Cianchette (right), Chairman of the Board. (Bangor Daily Ne 


Charles O’Leaty 


Your entire editorial is dedicated 
to the discredited trickle down 
theory of economics. We achieved 
prosperity in the period from the 
end of World War II through the 
1960s based on economic policies 
and wage policies which encouraged 
and achieved a prosperous working 
middle class. The trickle down 
theory espoused by the Bangor Dai- 
ly News has led to the current reces- 
sion and has been assited by 
flimflam public financing such as 
that employed in this Bowater/- 
Cianbro project. 


there 


ws Photo by 


The trickle down theory assumes 
that the Maine workers should 
work for whatever wage manage- 
ment wants to pay. Management 
always wants to pay them low wages 
and low or no fringe benefits. Cian- 
bro does not have a wage or fringe 
benefit package that is ‘‘above 
average for the construction in- 
dustry’’ unless you consider the 
construction industry to be building 
one car garages instead of large in- 
dustrial facilities. Cianbro’s ven- 
tures into heavy industrial construc- 
tion was possible principally 
because of favoritism by some cor- 
porate managers to it because of its 
strikebreaking and anti-union 
policies. Cianbro does not hire 
union workers. Indeed, there is now 
pending before the National Labor 
Relations Board an unfair labor 
practice charge because Cianbro 
has violated federal law by 
discriminatorily refusing to hire 
over 60 Maine workers who were 
guilty only of exercising their legally 
protected right to join a labor 
union, The so-called 
“independent’’ worker referred to 


Cianbro Update: 


continued from page 2 


PENSIONS — THE CIANBRO 
SCAM 


On average, a union Building 
Trades electrician receives at retire- 
ment age a monthly pension equal 
to $22.50 per month per year of ser- 
vice. The only requirement is that a 
worker work 1,000 hours or about 
25 weeks in a given year. 

CIANBRO on the other hand, 
has an Employee Stock Option Plan 
(ESOP) which provides more to 
CIANBRO ’S owners in tax breaks 
that it does to its workers in finan- 
cial security. That is because to 
qualify for the ESOP a worker has 
to be on the active employment rolls 
on December 31 of the year. So, a 
CIANBRO worker . works 6-8 mon- 
ths a year and may gét NOTHING. 


“..the ESOP is often a cor- 
porate shell, no assets, which 
management will dump when it is 
going to open a terminal (Facility) 
somewhere else: The ESOP goes 
bankrupt, and the worker-owners 
get dragged into court. THERE 
ARE SO MANY HORROR 
STORIES ABOUT ESOPS THAT 
MANY MEN WOULD JUST 
PREFER TO SIGN THEIR 
MONEY AWAY.’’* 


Thomas Geoghegan 
Labor Lawyer and Author 


THE CIANBRO-CIANCHETTE 
RECORD 


* FEEDING AT THE PUBLIC 
ROUGH 
¢ STRONG ARMING PUBLIC 
POLICY 


CIANBRO and the Cianchette 
brothers have been heavily involved 
in Maine politics for decades. They 
have used their money and power to 
try to influence a wide variety of 
public policy decisions that affect 
their profits — your jobs, and our 
economic climate and environment. 


FEEDING AT THE PUBLIC 
TROUGH 


Since 1970, CIANBRO has been 
awarded contracts — totalling 
$62,094,846.24 from the Maine, 
ae . . . 
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in your editorial is apparently in- 
dependent only in the sense that he 
works for whatever wages Cianbro 
offers, does whatever Cianbro tells 
him and if he refuses to follow their 
orders, including orders to act as a 
strikebreaker, he is discharged. 

The Maine Building Trades 
Council and its members, compris- 
ed of skilled Buiding Trades person- 
nel from the State of Maine, most 
of whom have completed State cer- 
tified apprenticeship programs in- 
volving 4 years of training, has suc- 
cessfully completed under budget 
and ahead of schedule, approx- 
imately $2 billion of paper industry 
work in the last decade. That monu- 
ment of achievement with fair 
wages, full pensions and family 
health insurance dwarfs Cianbro’s 
sweetheart deals. 

One fundamental difference bet- 
ween the Maine Building Trades 
Council and Cianbro is the Maine 
Building Trades Council has not 
and will not be used as 
strikebreakers to steal the jobs or 
lower the wages and fringe benefits 
of our brothers and sisters who are 


DOT. When Chuck Cianchette was 
a State Senator from 1973-1976, he 
received $6,445,145.50 in contracts 
for CIANBRO, while he was a 
member of the Legislature’s 
Transportation Committe, which 
controls DOT. 


CIANBRO: A LEGACY OF 
INJURY AND DEATH 


Peter DeAngelis, V.P. at Cianbro 
was quoted in the Maine Sunday 
Telegram as saying that when the 
company took on major jobs like 
the Kittery Bridge, the front office 
would expect to lose some men. 
“JUST THE NATURE OF THE 
BUSINESS, THEY FIGURED.”’ 


Maine Sunday Telegram 
4/1/90 


THE CIANBRO DEATH TOLL: 


Michael A. Wood, 23 
Noel A Dube, 22 

Carl L. Koshi, 20 
George Dinsmore, 28 
Raymond Marquis, 37 
Malcolm Rollins, 47 
Paul Brulotte, 24 
Scott Jewett, 63 
Richard Maloney, 60 
Bryant Jones, 24 
Theodore Clements, 38 
Loren Kimball, 33 
Brian Leavitte, 20 
Arthur Roberge, 33 
Wesley Metellic 


According to newspaper accounts 
from. 1970-1987, 15 people who 
worked for Cianbro “‘have been 
crushed, suffocated, blown up, and 
killed in falls and crashes.’ 

Only, after loud public outcries 
-including a State House 
demonstration by union workers 
carrying coffins and the accompa- 
nying TV coverage - did Cianbro at- 
tempt to clean up its safety record. 

Yet, since 1987 the company has 
received 76 citations from OSHA 
for violating health and safety 
regulations. 52 citations were 
serious or repetitive — ie. according 
to OSHA these were violations that 
were serious enough to have easily 
resulted in the death of a worker. 


STRONG ARMING PUBLIC 
POLICY TO INCREASE PRO- 
FITS 


The Cianchette brothers control 


two large PAC’s:: ‘The. Maine . 
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the paperworkers and inplant 
maintenance trades in the paper or 
any other industry. 

Lastly, you mentioned the global 
economy. The global economy 
theorists would have us lower our 
wages and standards in Maine to 
the low standards of Mississippi or 
Mexico. The standards are even 
lower in Mexico than they are in 


Mississippi, with corrupt govern- ° 


ment, low wages, no fringe 
benefits, and.no protection for the 
injured workers. Maine does not 
wish to become a third world coun- 
try. Maine workers do not wish to 
be treated as third world or third 
rate workers. Rather, they wish to 
excercise their rights as Americans 
to band together in unions to im- 
prove their skills and improve their 
economic status to help themselves 
and our country and state. 

The Bangor Daily News ap- 
parently is unaware that within the 
last year, some construction com- 
panies have brought in Mexican and 
other alien workers to perform con- 
struction and maintenance work in 
the Bangor area for wages at about 
the minimum wage level with no fr- 
inge benefits and no union protec- 
tion. That is apparently the future 
that Cianbro and the Bangor Daily 
News wish to bring to Maine. 


Very truly yours, 


Charles J. O’Leary 
President 
Maine AFL-CIO 


AMERICA WORKS BEST 
WHEN WE SAY. 


el 


Business PAC, which contributes to 
Legislators who are anti-worker, 
anti-union and anti-environment 
and the Environmental & Economic 
Council of Maine, (EECOM) which 
was formed by Chuck Cianchette in 
1990. It was formed to reverse what 
Cianchette belives is a dangerous 
trend in Maine of insisting that 
businesses pay attention to health, 
safety, and environmental con- 
cerns, ; 

The CIANCHETTES & CIAN- 
BRO were leaders in the unsuc- 
cessful fight to defeat the recent 
Turnpike Referendum. Obviously, 
as highway contractors they stood 
much to gain from the contracts 
they would have gotten had the 
Turnpike been widened. 

Chuck Cianchette was a major’ 
initiator and proponent of the - also 
just defeated - workers’ compensa- 
tion ‘‘superman’’ referendum ques- 
tion, which would have drastically 
reduced comp. coverage — in- 
cluding medical benefits, for any 
worker who was less than a perfect 
physical specimen (i.e. older 
workers, women, and anyone with 
pre-existing conditions 
disabilities). 

THE CIANCHETTES & CIAN- 
BRO have used their enormous 
amounts of power and money to: 

LINE THEIR OWN POCKETS’ 
& LOWER WORKING STAN- 
DARDS AND BUST UNIONS. 


CIANBRO WANTS OUR JOBS 
NOW AND HISTORY HAS PRO- 
VEN: THEY’LL DO ANYTHING 
TO GET THEM! ' +": ~* : 

: ' 
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* union will be put to rest soon, of- 


EDITORIAL — Feb. 9, 1992 — Mourning Sentinel 


Commentary 


It’s the end of the American dream 


Union busting is an accepted way to drive workers to their knees 


There are those pictures of the 
screaming angry workers on the 
picket line at the Caterpillar plant, 
just like during the strike in Jay. 

They are people who are like the 
living dead — out of work, per- 
manently. They just don’t know it 
yet. 

In the same newspaper there is a 
story about the decertification vote 
at IP’s Androscoggin Mill. The Mill 
of Shame. It is my belief that the 


ficially, forever. Maine’s first non- 
union mill will become a reality 
after long and bitter and ugly 
chapter in our state’s labor history. 

It all started with Ronald Reagan 
and PATCO. Union busting is now 
an accepted thing, a savvy business 
move, as American as apple pie. 
Chalk up another glorious victory 
for big business! 

Workers are nothing more than 
ants, and just as easily replaced. 
Collective bargaining? An antique, 
like union card or a negotiation 
table. 

Maine’s unemployment rate con- 
tinues to rise. If you don’t like your 
job, there’s a line outside of hungry 
people who would sell their children 
for a minimum wage position clean- 
ing toilets. That’s Maine today. 
Pretty, ain’t it? 

Worker is pitted against worker. 
Scabs rule. Solidarity is something 
foreign, found mostly in Poland. 
Reagan praised it there, buried it 
here. : 

Ronald Reagan, a great 
American who gave tus the S & L 
crisis, a staggering deficit, and the 
end of the American Labor move- 
ment. He put a gun in 
-management’s hand and told them 
it was OK to use it. 

Every man for himself. That’s 
labor’s new credo. We have met the 
enemy and he is us. 

I saw a poll on TV that said 69 
percent of all workers distrust 
management. America today is in- 
creasingly an ‘‘us versus them’’ 
mentality. You’re well off, or 
you’re not. 

Calvinism lives, breathes, has 
been born again. If you’re rich, it’s 
because you’re morally superior. If 
you’re not, it’s your own damned 
fault. And I mean damned as into 
eternal fire. 

Profit is king. Human resources 
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Workplace Safety 


continued from page 2 


was crushed to death while riding a 
bridge counter weight after an 
OSHA warning had been issued. 
The need for continued improve- 
ment in workplace safety is clearly 
indicated not only by the steady and 
increasing numbers of workplace 
deaths but also by the growing 
number of on-the-job injuries and 
illnesses which surged last year to 


* 6.8 million, the highest level on 


Tom Hanrahan 
At Large 


If you don’t like you job, 
there’s a line outside of hungry 


people who would sell their 
children for a minimum wage 
position cleaning toilets. 
That's Maine today. Pretty ain’t 
it? 


are to be expended, like that big 
wood pile outside the mill. People 
are paper towels, to be used and 
discarded. I shudder to think what 
price we will pay for this Neander- 
thal approach to business. 

I can tell you this — we will never 
win any economic wars with Ger- 
many and Japan by playing the 
game this way. Japan cares more 
for its workers than we do, And 
that’s a fact. We wouldn’t need 
unions if the bosses weren’t so 
callous and inhuman to their 
employees. 

There are two ways to lead peo- 
ple: through fear or through 
respect. We have always chosen the 
former. 

What happened in Jay shames all 
of us. IP is the embodiment of the 
modern corporation. Huge profits 
for the few at the top. Lower wages 
and co-pay for benefits for those at 
the bottom. 

Workers are told they are the 
problem, not the solution. But who 
does the heavy lifting? 

What workers are being asked to 
accept is the end of the American 
dream. Learn to compete with the 
Third World labor pool, they are 
being told, and accept less and ex- 
pect less. Motivation is still ex- 
pected by management, but nothing 
is offered in return by bare sub- 
sistence. 

There should be a big tombstone 
in Jay, symbolizing the end of the 
union there. Over the gate should 
be a big sign, reading ‘‘Abandon 
All Hope, Ye Who Enter.”’ Like 
Devil’s Island. A Scab Palace. 

Because in the future, manage- 
ment is free to do what it wishes 


_ without any intereference or en- 


cumbrance by the union. May God 
have mercy on their souls. 
Think about that for a minute 


record. According to the U.S. 
Bureau of Labor Statistics this was 
200,000 more than the previous 
year and the highest number of 
work-related injuries and illnesses 
since the Labor Department first 
began tracking such figures in 1972 
when OSHA first went into effect. 

At the national level the AFL- 
CIO is seeking legislation to expand 
the scope and coverage of the 
OSHA law, stiffen enforcement 
and heighten workers’ participation 
in the prevention of injuries and il- 
Inesses on the job. 

Specifically, the AFL-CIO seeks 
to: Aer pot on 
()’ Give workers the right to 


and let it settle in. Management free 
of any fetters. Frankly, it makes my 
blood run cold. Do you want to 
place your life in the hands of 
management or in the hands of a 
union? No agents for compromise 
or negotiation, just a boss with a 


8 free hand. Hello 911. 


The scabs won the war, with 
the help from Reagan and big 
business. Nobody has any job 
security anymore, once a hallmark 
of the American workplace. You 
have to go to Japan to find that. 
Japan! 

Complain and you will be told 
you have an attitude problem. 
Strike and you will be fired and per- 
manently replaced, like living in 
Russia under Stalin. You'll have 
never existed. Work on manage- 
ment’s terms or don’t work. This is 
the new order and in our case, the 
new Maine Welcome. 

We have become a bottom-line 
society. Nothing else matters. 
Greed is our dominant cultural 
characteristic. | would rather die a 
union man than live the life of a 
scab but I am in the minority. 

Unionism, like reading this 
newspaper, is for old folks. Part of 
a dying ethic. Unions were born in 
the 1930s and now they are dying. 
The 1980s began the process and the 
1990s will finish it. 

The decision at IP will have been 
coerced by management, not per- 
suaded. ‘‘In good faith’’ is another 
antique, like a union card or a 
negotiation table. Management to- 
day is by fiat, like feudal times in 
medieval villages. 

These hard times have brought 
out the worst in American cor- 
porate management. Instead of car- 
ing for workers, the captains of in- 
dustry have chosen to crack the 
whip even harder, bear down even 
more. The result is widespread 
discontent and anger, stifled only 
by a wave of anxiety and fear. 

Life in mill town was always pret- 
ty near rotton; now it ain’t fit for a 
dog. Lincoln freed the slaves but IP 
got ’em back. 


Hanrahan, of Coopers Mills, is a 
journalist and television commen- 
tator. 


Reprinted from Waterville Morn- 
ing Sentinel. 


refuse to do work that threatens. 
their lives, without fear of employer 
retaliation for exercising these 
rights. 

(2) Give workers the right to par- 
ticipate in worksite safety and 
health committees. The committees 
would have the right to meet, con- 
duct inspections, investigate ac- 
cidents and again access to safety 
and health information. 

(3) Give workers the right to con- 
test OSHA citations and penalties 
when those enforcement actions 
aren’t strong enough. 

(4) Direct OSHA to act quickly 


-on sefious -job hazards and limit. 
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Electrician Designs ‘Bi-Rap"* Covers 


Mike McLellan (right), a member of IBEW Local 567 shows Milt McBreairty, 
B/M Local 567, -his newly developed aerodynamically designed and wind-tested 
bicycle cover that protest the bike while being transported on a roof-top rack. It will 
held prevent painting chipping and expensive component wear due to acid rain or 


road debris. 


McLellan, a native of Lewiston, two tour marine vetearn of Viet Nam and 
graduate of University of Alaska; collaborated in the design development of this 
unique bike cover with a graduate engineer at MIT. He is a member of the cycline 
triathlon bike team and has won several national events. 

The covers are made in Lewiston along with several accessories, such as Rac Sac 
car top luggage, saddle bags, duffle bags, and smart (garment) bags. They have been 
accepted and distributed nationally and internationally by L.L. Bean, Klein Bicycle 
Comp. of Washington, Schwinn of Chicago and several custom hand-made frame 
builders. Over 200 colleges such as Harvard, have licensed his “‘Cyclone Products 
Corp.” to print their name and logos on his products. The covers come in 8 different 
sizes and can be custom made to fit any bike. 

McLellan is interested in expanding his logo line by printing all accessories with 
individuals Union Local names on them. Anyone interested in more information 
may call (207) 933-2491 or 1-800-762-9253 or write to Cyclone Products of Maine, 


PO Box 3182, Lewiston, Maine 04240. 


McLellan and his wife, Maureen, reside in Monmouth, Me. with their four 
children Kirsten (16), Megan & Erik (Twins-13) and Erin (7). 
McLellan is an excellent model of a dedicated union member, entrepreneur and 


Maine-man. He has made a difference. 


YOU’RE INVITED _ 


OSHA will staff an Information Booth 
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Music by: “Double Standard” 
— A Union Member Band — 
- ee 
Sponsored by: 
Maine Building Trades 
Maine AFL-CIO 


SOUTH 
April 30 - Thursday 


9:00 a.m. - 4:30 p.m. ¢ Sharaton Tara Hotel 
South Portland 


Presentation: Fighting for the Living: 
“Improving Health and Safety in the 1990s” 


$25 p.p. REGISTRATION/LUNCH FEE 


The program will be followed at 5 p.m..by the 
15th Anniversary Celebration of MLGH 


Sponsored by: Maine Labor Group on Health 
call 622-7823 for information. 


the 


standard-setting process by 
White House Office of Manage- 
ment and Budget. 

(5) Improve the collection of data 
on occupational injuries, illnesses 
and deaths by requiring employers 
to report these incidents immediate- 
ly. 

(6) Increase OSHA enforcement 
and toughen the criminal penalties 
that can be imposed for employer 
violations. 

(7) Expand the act to cover all 
workers. Millions of workers, in- 
cluding many state and local public 
employees and workers in transpor- 


political interference in’ -the-« tation, agriculture and federal 


nuclear facilities have little or no 
protection. 

(8) Improve funding for the Na- 
tional Institute of Occupational 
Safety and Health (NIOSH) and 
establish a national surveillance 
_program to determine the extent of 
occupational diseases. 

I urge all union brothers and 
sisters to take time April 28 to 
remember those killed and injured 
on the job and I also urge participa- 
tion in the OSHA reform con- 
ference and a continuation and 
strengthening of our drive to create 
a safe and health work environ- 
ment. ro 


